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“There is an emotion attached to service so it is done out of love. Its
somewhat offensive to SaL_l that my love is voluntary love. I do what I do
because I love my family, 1 love my community. I resonate better with it being

L
a calling, our way of life.”

Pacific Economy Report on unpaid work
and volunteering in Aotearoa

Summary of key findings

Pacific Youth

Kakala framework

Teu Toli Tui Malie Mafana

Preparing Gathering Weaving Showing
appreciation

Transforming

“It is that giving and not expecting anything in
return. It's the part of us that wants to serve out of
the goodness of our hearts. It is a relational thing.
When we are asked to do something or volunteer our
time if it's from someone we love or respect saying
no is hard.”

Research & Evaluation, June 2021

Ministry for @

3 Pacific
Peoples
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