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This paper seeks Cavbdiﬁrrie”t\aéproval for the Ministry for Pacific Peoples (the Ministry) to develop a
new way of working th?o_u@r'h ganH-cgf-Government Pacific Wellbeing strategy (AoGPW strategy).
The AoGPW strategy Willyfset the government’s strategic and implementation priorities for
improving Pacific wellbeing ";c_)yhtcog)és&~that4align to the Pacific Aotearoa Lalanga Fou Goals
(Appendix One). - 4 ' :/,A, )
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Currently there is no explicit approach orétrﬁt&x to.guide the way government agencies work
together towards Pacific priorities. Furthermoreythere is no consistent way of measuring the
overall impact of investment into Pacific communitiesCurrent approaches are often siloed, with
agencies operating in isolation despite sharing ‘shrd|ar if not ideritical goals and priorities for
Pacific peoples. . 4

In 2018, the Ministry launched a refreshed vision for Pacific peoples in New Zealand that was
captured in the ‘Pacific Aotearoa Lalanga Fou’ report. The ;répqﬂ”wa\s\a culmination of talanoa
with over 2,500 Pacific peoples. During these engagements, {E’é‘t’:‘iﬁgv peoples were calling in
unison, for government agencies to be more joined up and Bbe_[l‘tf) ,pﬁrtnering with Pacific

families, communities and churches to help shape the delivery of Q;p”grammeg and initiatives
LY )

aimed at Pacific peoples. AN

The Pacific community’s plea for genuine collaboration across government isha‘rixgntpy*ﬁerceived
ineffectiveness of agencies to deliver meaningfully on Pacific priorities. | believe é‘ﬁ AoGPW
strategy is needed to drive a more coordinated leadership approach to improving“féut‘corﬁ.‘e's“for
Pacific peoples across government. This will require measuring the impact of inve?sj{mJe'pt on,,

Pacific communities, which | propose developing in consultation with relevant agencies. ™ ‘/ :
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In acknowledging the need for coordinated leadership across government and the isé'u\é.a
identified by Pacific communities in the ‘Pacific Aotearoa Lalanga Fou’ report, | propose the
development of an AoGPW strategy: to strengthen leadership, transform systems and establish
a platform across government for agencies to collaborate; and share examples of good policy
practice and effective operational approaches to achieve better outcomes for Pacific communities.

To achieve this and lift Pacific outcomes the proposed AoGPW strategy in collaboration with
relevant agencies will steer three key initiatives across government to;

6.1. coordinate and support the recently established Lalanga Fou Deputy Chief Executives

Governance Group to influence better alignment and collaboration and more coordinated
approaches to investment in Pacific communities across government
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6.2. lead the co-design of a Pacific Wellbeing Outcomes Framework that includes a set of
Pacific wellbeing indicators to measure the collective impact of government investment in
Pacific communities and a set of benchmarking measures to evaluate, highlight, and
share best practice principles and approaches between agencies; and

6.3. the delivery of the enhanced Kapasa and Yavu Pacific cultural capability programmes
across government to strengthen their Pacific cultural awareness and competence.

7. ltis e‘nviséged that the AoGPW strategy will engage Pacific peoples in the co-design
implémgpﬁaﬁon and benefit from policies, approaches and services to achieve the four priority
Goals of the Pacific Aotearoa Lalanga Fou report:

7.1. Goal 1: Thriving Pacific Languages, Cultures and Identities;
7.2. Goal 2: Prosperous Pacific communities;

7.3. Goal 3: Resilient'and healthy Pacific peoples; and

7.4. Goal 4: Confident, thriving and resilient Pacific Young people.

Background

8. The refreshed vision for Pacific peoples captured in the ‘Pacific Aotearoa Lalanga Fou’ report
highlighted that, despite goverhment investment, Pacific communities continue to be impacted
by poor socic-economic outcomeés and .€xperience significant disadvantage compared to other
New Zealanders — particularly in the areas of health, education and wealith.

9. While there have been some positive shifts in some areas, such as Pacific achievements in
NCEA, these successes are often isolated, and the pace of change is slow. No one agency alone
can lift the outcomes for Pacific peoples and current'Government investment is not delivering the
impact that should be expected. Instead, because Pacific pedples experience ongoing socio-
economic disadvantage in a number of areas, there is a need to bring together senior leadership
in government agencies to share expertise. This requiresa transformation in the current
Government approach. A shift towards a more collabdrative approach between agencies that
enables them to work together in meaningful ways and towards the same strategic direction,
while also supporting them to learn collectively from each other.

10. Of major concern is that currently there is no coordinated system for méasuring, consolidating,
and reporting on the collective impact government investment is having on priorities for Pacific
communities. The absence of a consistent and consolidated outcomes framework that tracks
progress on Pacific-focused work across government agencies also limits the disseniination of
best practice and sharing of ideas.

11. The Ministry made attempts in the past to monitor and report on the performance of government
agencies and their impact on Pacific peoples by reviewing their work programmes, output plans;
annual reports and SOls. However, this compliance-type approach was unsuccessful becausé it
was not undertaken in close collaboration with these agencies and the Ministry’s internal
capacity was too thinly stretched to complete the work.

The current position for Pacific peoples

12. Pacific peoples in New Zealand are more visible than previously and have made some progress
in education, employment, business, sports, the languages, arts and culture. The government
has developed some purposeful initiatives that have contributed to Pacific success over the past
two decades, such as the Ministry of Education Pacific PowerUp programme and the Ministry’s
employment programme, Tupu Aotearoa. However, poor socio-economic outcomes leading to
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significant disadvantages and hardship continue to impact Pacific peoples compared to other
New Zealanders®. For example:

12.1. Pacific peoples have the lowest median income at $19,700 and are less likely to have
disposable wealth capacity to invest. Only 18.5% own homes and 2.7% are investors in
dividends, interests and rental properties.

12.2. Overcrowdlng is highest amongst Pacific peoples, with 4 in 10 Pacific peoples living in
fovercrowded homes leading to high incidence levels of rheumatic fever. Since 2009,
rheumatlc fever incidence for Pacific peoples increased by 46%.

/\

12.3. Recent quarterly statistics show labour market participation is steady. However, Pacific
young people stlll have the second highest NEET rates at 16.5%.

12.4. Pacific peoples} are less likely to graduate at Bachelor level in STEM-related fields and
make up*only’ 2%x0f individuals working in STEM-related fields. Compared to other
population groups. currently working in Stem-related fields who are over-represented (82%
are European and 11% are AS|an)

12.5. Pacific peoples on avé'rage report higher levels of psychological distress and depressive
symptoms than the rest of the 7pcipulatlon The rate of suicide for Pacific peoples in the last
year increased from 7. 7710 1414 49 per 900,00 people equating to an increase from 23 to 34
deaths by suicide?.

/\
12.6. The 2017/18 New Zealand Health Syrvey revealed that 65% of Pacific adults and 33% of
Pacific children were obese compared with" '32% and 12% of the general population.

e

13. A snapshot of the status of Pacific Peoples in Néw Zealand is attached as Appendix Two.

14. Improving the way agencies work together will sf\rengthen lead@tship, minimise competition and
help maximise returns on investment into key socio-econon fc eut%mes for Pacific peoples.

A new vision for Pacific peoples in Aotearoa

y

15. Late last year the Prime Minister wrote to me asking that 'hp\ogress a“vision for Pacific
communities, which is one of the priority areas for the Ministry.- The Primé Minister also asked
that | demonstrate that collectively we have made significant gains in this term-of government for
Pacific peoples. Accordingly, in 2018 the Ministry engaged with ovef 2 500\|3ac:1f ic peoples to
develop a refreshed vision and set of goals for Pacific communities livingiin New Zealand. As a
result of these engagements, the following vision statement was set: “Pacrfc val%s\are our
anchor, with each generation weaving the foundations for the next to stand“on Pacific
communities are leading innovations within Aotearoa, the region and the world. W&are confident
in our endeavours, we are a thriving, resilient and prosperous Pacific Aotearoa. ~~ o O \ W+

16. The vision statement, refreshed goal areas and the voices of Pacific communities are captuf/ d. =
in the ‘Pacific Aotearoa Lalanga Fou’ report which was launched on 13 November 2018 alongs de
the Treasury's ‘The New Zealand Pacific Economy’ report®. The ‘Pacific Aotearoa Lalanga Fou,
report highlights the contribution Pacific peoples make to the New Zealand economy and
recognises Pacific peoples as leaders and owners of Pacific wellbeing.

1 https://www.mpp.govt.nz/assets/Uploads/Contemporary-Report-Web.pdf
2 These figures relate to provisional suicide figures and will differ slightly to final Ministry of Health figures as they
include active cases before Coroners where intent has yet to be established and which are recorded by calendar year.
3 www.treasury.govt.nz/sites/default/files/2018-11/nz-pacific-economy-nov18.pdf
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17.To articulate this vision, four goals were developed:

17.1. Goal 1: Thriving Pacific Languages, Culture and Identities

17.2. Goal 2: Prosperous Pacific Communities

17.3. Goal 3: Resilient and Healthy Pacific Peoples

17.4. Goal 4: Confident, Thriving and Resilient Pacific Young People
The Shift'in the Public sector

18. The Ministry’s'engagements with Pacific communities that underpin the ‘Pacific Aotearoa Lalanga
Fou’ report identified that whilst investment has resulted in some improvements, current
approaches do not meet the rapidly changing needs of Pacific peoples. During the engagements,
Pacific peoples also highlighted the need for government agencies to work more collaboratively
through an approach'that is tailored to the aspirations and values of Pacific communities.

19. The call for more cross-government collaboration is strongly aligned with the proposed State
Sector Act* reforms for-a more un|f|ed Public Service that is agile and adaptive with a common
purpose that acknowledges a splnt of service and aligning agencies to deliver citizen-centred
services and results for New. Zealand

20. This includes moving from outputs to outcomes, rebuilding the capability and capacity within the
public service, promoting investment.for wellbeing through the amended Public Finance Act to
put wellbeing at the forefront of Government’s peticy and Budget decisions.

21. The reforms aim to have leaders in the public setvice take joint responsibility for the whole of the
public service, rather than individual agencies, to*tackle cross-cutting issues. This includes
expectations that Chief Executives will have collective reSponsibility to develop cultural
competencies and capability of all public servants to better sefve New Zealanders including Maori
and Pacific peoples.

22. The Public Service reforms by the Minister for State Services, will iave'the State Sector Act 1988
repealed and replaced with a new Public Service Bill. These changés. will, ideally, give the public
service agility to be responsive to set up joint ventures with less complexity and red tape for
customers of services and suppliers and partners such as NGOs and businesses who work with
them. This is the approach being taken by the Department of the Prime Minister and Cabinet
Wellbeing and Poverty Reduction Groups in working with cross-sector leaders and across
government agencies.

The Case for Change

23. | believe the transformative commitment of the AoGPW strategy is timely, given the coordinated
and collaborative approaches encouraged by Government through the Wellbeing budget and

the Public Service reforms.

24. The Ministry has engaged officials, including Chief Executives from across key government
agencies, to discuss a response to the needs of Pacific communities. The engagement of officials
with the Ministry acknowledges a commitment for a systems’ change where agencies agree to
collaborate and work together. Our talanoa with Pacific communities also recognised that a
coordinated strategic leadership approach that is authentic and does things differently for Pacific
would improve and strengthen the collective capacity of agencies to deliver on Pacific priorities.

25. There are currently over 100 Pacific strategies and initiatives developed across government and
delivered to Pacific communities in Aotearoa. The lack of oversight across the Government's

4 https://ssc.govt.nz/resources/changes-state-sector-act-1988/
4
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investment into the Pacific community has resulted in duplication of efforts and likely inefficiencies
in spending.

26. Currently agencies do not have a clear strategic picture of the current and related work on Pacific
peoples being undertaken by other government agencies. This leads to inefficient resource
allocation, lack of innovation, limited learning of best practice and sharing of ideas, and poor
returns on.investment.

27. Alonfgsigeﬂ,_.the disjointed approach to work on Pacific peoples, there is no consistent and
consolidated framework or system to measure progress being made towards Pacific priorities
and outcomés across government. This means tracking progress on investment for Pacific
peoples is operating ad hoc and in isolation making it difficult for agencies to identify where
investment wq_uj& m?—:i'ke the most impact in improving outcomes for Pacific peoples.

28. This highlighféfa\a_‘sﬂft'r’bngf-fqase for agencies, especially at the policy level, to work more
collaboratively across-government to ensure objectives, investment decisions, programmes and
initiatives deliver effec_tivgly{ for Pacific peoples.

et A,

An ‘All of Government Pacific"AWeIIbéing/strategy’ to improve outcomes for Pacific people

T«-\ v 15 W ™

29. The persistent inequities that Péciﬁ'b’peoplg% in Aotearoa face across several social and
economic indicators reinforces th"e\pee,d"to work differently towards the common goal of lifting
outcomes for Pacific communities and enabling them to prosper. | believe leadership within
agencies on Pacific work across governmént ne€ds to be more effective, evaluative and
coordinated and underpinned by Pacific vallies andapproaches. This was continually raised in

the Ministry’s Pacific Aotearoa, Lalanga Fou taﬂl“éni‘gg./jﬁ_fl

30. | propose that the Ministry lead the AoGPW strat\eby to supepﬂ}(a,_nsforming the way
government agencies work towards improving outcomes for Pacific peoples. The goal is to
bring senior leaders together regularly and establish a platformifor agencies to collaborate. The
strategy provides a collective view on the progress of Paciﬁc,<briorLtie§across agencies to track
and measure how well government investment is working for Pacific peoples. .This collaborative
approach will enhance strategic and collaborative leadership onf’thgﬁerg acrgss all government
that impact Pacific peoples and help build better visibility and sté\ka[dsh;q,pf investment,

initiatives and programmes for Pacific peoples. £ Y N
31. The Government’'s commitment to doing things differently to deliver on pri‘a,_[ity olitcomes is
acknowledged through the five key priorities of the Wellbeing budget. UsingTre?syd’S'hiving
Standards Framework® (LSF) Government acknowledges the wellbeing inequitiés expérienced
by Pacific peoples and are explicit about the need to lift Pacific incomes, skills and™ f T"'".‘;
opportunities®. Treasury’s wellbeing indicators highlight the wellbeing outcomes of Pacific ',
peoples being significantly lower compared to the rest of the population particularly in the? ff”“
knowledge and skills, income and consumption and housing domains. " \ \/
32. The three key initiatives driven by the AoGPW strategy to lift outcomes for Pacific peoples "
(Improving Pacific Outcomes attached as Appendix Three), includes:

32.1. Strategically enabling and influencing progress of Pacific priorities through the Lalanga
Fou Deputy Chief Executives Governance Group.

32.2. Monitoring the impact of agencies’ Pacific programmes and projects through the co-
design of a Pacific Wellbeing Outcomes Framework that includes a set of Pacific
Wellbeing Indicators and Benchmarking Measures.

5 https://treasury.govt.nz/publications/tp/living-standards-framework-background-and-future-work-html#section-3
§ https://www.beehive.govt.nz/release/wellbeing-new-zealanders-heart-budget-priorities
5
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32.3. Building Pacific cultural competency and engagement approach across government to
strengthen the way officials and agencies respond to the needs of Pacific communities
through extending use of the Kapasa and Yavu training tools.

The Lalanga Fou Deputy Chief Executives Governance Group

33. The Ministry engaged with officials, including Chief Executives from across key Government
agencies-to establish a Lalanga Fou Deputy Chief Executives Governance Group (Lalanga Fou
DCEs.Governance Group). The Lalanga Fou DCEs Governance Group brings together Deputy
Chief Executives and senior representatives from key agencies that are making the biggest
impact on Pacnflc peoples in the areas of education, health, housing and employment. The
Lalanga Fou DCEs Governance Group will be supported by four working groups and a
secretariat that correspond to each goal area identified in the ‘Pacific Aotearoa Lalanga Fou’
report.

34. The purpose of the Lalanga Fou DCEs Governance Group is to provide a coordinated and
collaborative strategic-approach for agencies to collectively deliver on priorities for Pacific
peoples. It will also help récognise current Pacific work already in place and pockets of
excellence that may be'@merging. This will help strengthen policy and service design and
implementation and enable’'government-agencies to work with more joined up approach. It will
also leverage off the Ministry's expertise.in partnering with Pacific families, communities and
churches.

35. The seniority of the Lalanga Fou DCEs Governance Group members is key. To ensure the
group’s effectiveness, its members need té be influential decision-makers who have oversight
across their agency's Pacific projects and the authority to make final decisions on Pacific work
within their respective agencies. At the same time, the members need to be active champions
for Pacific peoples in their respective fields.

36. The Lalanga Fou DCEs Governance Group provides a cohésive forum for agencies to share
innovative ideas and examples of good practice that aresmakinga positive difference for Pacific
peoples. Collectively, this group also has the potential to gather a more accurate picture of how
government investment is making an impact on Pacific peoples. -

37. The current Lalanga Fou DCEs Governance Group includes Deputy Chief Executives or senior
tier two management representatives from the following government agencies: Ministry for
Pacific Peoples; Ministry of Business, Innovation and Employment; Ministry of Health; Ministry
of Education; Ministry of Social Development; Ministry of Justice; Department of Corrections;
Oranga Tamariki; Ministry for the Environment; Ministry of Foreign Affairs and Trade; Housing
Corporation; the Treasury; New Zealand Police; the State Services Commission; Edueation
Review Office; and the Department of the Prime Minister and Cabinet.

38. Agencies who are a part of the Lalanga Fou DCEs Governance Group and the four working
groups would provide strategic oversight for the AoGPW strategy and support the Ministry’s
proposed approach for working together more collaboratively. A copy of the Lalanga Fou DCEs
Governance Group’s Terms of Reference is attached as Appendix Four.

The Pacific Wellbeing Outcomes Framework

39. As a second component of the AoGPW strategy the Ministry will lead the co-design of a Pacific
Wellbeing Qutcomes Framework (the framework) in collaboration with agencies across
government through the Lalanga Fou DCEs Governance Group. The aim of the framework is to
provide consistent measures of the performance of Pacific-focused initiatives and programmes
across government and help assess their collective impact on wellbeing outcomes for Pacific
peoples.
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40. The co-design of the framework will involve developing two main components, including:

40.1. Pacific Wellbeing Indicators — to track improvements in Pacific wellbeing over time and
help assess the collective impact of government investment on Pacific peoples.

40.2. Pacific Benchmarking Measures — to provide consistent measures of the performance of
Pagcific-focused programmes and initiatives across government and help highlight and
share examples of best practice for other agencies.

y.

- " ¢
41. The two components of the framework will provide complimenting views of how government
investmentﬁ_ir‘{_’Ea_‘cific peoples’ wellbeing is progressing. The Pacific Wellbeing Indicators will
provide long-term measures of the systems-wide impact government investment is having on
Pacific wellbeing'asa,whole. The Pacific Benchmarking Measures will provide more immediate
short- and medium-term measures of how well government agencies’ Pacific-focussed

programmes perform against key Pacific priorities and best practice standards.

AR

42. Together, both compq’n'eritsf-of the framework will provide a consolidated view of how well
agencies are meeting hé needs of Pacific peoples across government. By capturing the
measures of Pacific-focused work across government in one place, the framework will also
increase awareness of related Pacificprogrammes across agencies. This will help empower

. . TR i R 8 . - 0 wie .
agencies to invest and work togetter mo/;e)collaboratlvely and efficiently on priorities for Pacific
peoples. »,5 - /:\

Fs ]

43. Each component of the framework will invbl!&sﬁéciﬁc sets of activities. The development of the
Pacific Wellbeing Indicators will build on existing Pagific wellbeing research’ and wellbeing
indicators work in New Zealand (e.g, Treasury;é_;:iLSf and Statistics New Zealand's Aotearoa
Indicators). This will involve conducting qualitative résearch with Pacific communities to
capture an updated community definition of Paéi?ic\wellbeinngfﬁigwill ensure the set of
wellbeing indicators is evidence-based, community-centred and informed by current Pacific
worldviews and concepts of wellbeing. A »."/ '

44. |t is anticipated that not all aspects of Pacific wellbeing, as dfeﬁngﬁﬁbip‘aciﬁc communities, will

- be captured in routine administrative or national datasets and tthre will be /gafps in data required
to provide suitable measures for the Pacific Wellbeing Indicators;-é]ilg_e‘T;g;isury has previously
acknowledged there are data gaps that pose challenges for comprehensive. measurement of
Pacific wellbeing in New Zealand.® To address this issue, a piece of work Sitting alongside the
development of the Pacific Wellbeing Indicators will involve conducting a data \géps‘,qnalysis.
This analysis will inform a plan for further work to collect the outstanding d'a’faon,_Egdiﬁc\
wellbeing and provide the measures for the Pacific Wellbeing Indicators in futuré years,

L o

45. The Pacific Benchmarking Measures will involve developing a set of measures and 'sgandérdE*
for agencies to use as their benchmark to aspire to when developing and delivering tﬁ’éir;,.i_ }{cﬁ'z\ "
Pacific-focussed initiatives and programmes. These measures will be centred around the key*»,
Pacific-priorities and goals captured in the Ministry's ‘Pacific Aotearoa Lalanga Fou’ report. 7,_?\.;\ Y
Examples of benchmarking measures include: e,

45_.1. Ensuring Pacific approaches and methodologies are incorporated into Pacific policies.

45.2. Ensuring Pacific cultural capability and values are incorporated into Pacific work
programmes.

45.3. Strengthening Pacific representation in key senior leadership and governance roles.

7 Manuela, S., & Sibley, C.G. (2015). The Pacific Identity and Wellbeing Scale-Revised (PIWBS-R). Cultural Diversity and
Ethnic Minority Psychology, 21(1), 146-155.
8 https://treasury.govt.nz/publications/dp/dp-18-09-html
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45.4. Including Pacific communities, stakeholders and leaders in the design, development,
implementation and review of policies that directly impact on them.

45.5. Increasing participation of Pacific in mainstream programmes and initiatives.

45.6. Incorporating evaluation into work programmes and policies to track and report on the
impact of investment on Pacific priorities.

46. The Pacific Benchmarking Measures will also help identify and highlight examples of best
practice across government. The DCEs Governance Group can then use their platform to share
these examples with other agencies. This will help agencies across government strengthen
their policies-and programmes impacting Pacific peoples as well as encourage them to be more
responsive towards Pacific priorities and lift wellbeing outcomes for Pacific communities.

47. | propose thatthe Ministry lead the co-design of the Pacific Wellbeing Outcomes Framework
with the Lalanga Fou DCEs Governance Group providing strategic support, guidance and
collaborative oversight. The Pacific Wellbeing Indicators development work will also involve key
agencies working on wellbelng such as the Social Wellbeing Agency, Statistics New Zealand
and Treasury. The Pacific Bencfimarking Measures development work will utilise important links
provided by the Lalanga Fou DCEs 'Governance Group with key government agency groups
whose work programmes specialise in performance measures.

Pacific Capability tools

48. The third component of the AoGPW strategy is-td’strengthen the way policy-makers respond to
the needs of Pacific communities across the system through Pacific capability tools such as the
Kapasa and Yavu training programme. Kapasa-was deVeIoped in collaboration with the
Department of the Prime Minister and Cabinet. It is aPacific policy analysis tool designed to
support policy-makers, senior leaders and decision-makers to. 6evelop policies and services
that are relevant and effective for Pacific peoples. Yavu is a‘Pacific engagement resource that
complements Kapasa to guide and support organisations o erisure they engage with Pacific
communities in meaningful and culturally mindful ways.

49. The Kapasa tool was developed in 2016 and has been successfully delivered through over 50
workshops with a range of organisations including government departments. A list of agencies
who have received training is attached as Appendix Five.

50. The workshops and content are constantly being fine-tuned to ensure that they'will contribute to
the objectives of the AoGPW strategy. The Ministry’s progress review of Kapasa/Yavu training
tools identified demand has outstripped the Ministry’s ability to respond in a timely way-and
scaling up the tools is required to meet the increasing demands. To date the training has b&en
delivered free of charge. .

51. The commitment of the Government to doing things differently, by putting the wellbeing of
people (including Pacific peoples and Méaori) and their values at the centre of its policy
programme aligns with the core principles of Kapasa and Yavu.

52. The Kapasa and Yavu training programme complements the Ministry of Education’s Tapasa
Pacific cultural competencies framework for teachers and other Pacific — focused strategies and
tools across the sector.

Consultation

53. The following agencies were consulted on this paper: Ministry of Business, Innovation and
Employment, Ministry of Health, Ministry of Education, Ministry of Social Development, Oranga
Tamariki, Ministry for the Environment, Ministry for Women, Ministry for Culture and Heritage,
Ministry of Foreign Affairs and Trade, the Department of Corrections, Housing Corporation, the
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Treasury, Department of Corrections, New Zealand Pollce Te Puni Kokiri, Education Review
Office, State Services Commission, and the Department of the Prime Minister and Cabinet.

Next steps
54

s9(2)(f)(iv)

Financial Implications

55. Some proeefs,ed"-gctions have financial implications m

Rl g s
Legislative Implication ;"
\_ o 'i"\

56. There are no Ieglslatl\fe rmpllbatlons arising from this paper.

Regulatory impact and compllance cost statement

l‘ \z\

57. A Regulatory Impact and Coﬁwpllance cost analysis is not required as there are no regulatory
proposals arising from this paper A

Human Rights

58. The proposal in this paper appear con3|stent WIth 1EI:\Ta\New Zealand Bill of Rights Act 1990 and
the Human Rights Act 1993. }

oL
L 2o
Cin . ~

M . Vs
Gender Implications ) /\ «3\
59. Improving the wellbeing for Pacific peoples through a neW"\?vé.y:iO :Working has the potential to
contribute to better outcomes for all. A,
FEC N
Disability Perspective BT
60. There are no disability implications arising from this paper. ™
A N
= hS
H (54} A
Proactive Release : \,\ %

61. | intend to proactively release this Cabinet paper. | intend to withhold any Budget sen itlve
Sl f“".\
material, or any other material that could prejudice proper consideration of proposaTs by @,

Cabinet. f\\"/: ‘{/‘,.}m-,\
e Sy
5 TN}
Recommendations < :\v
by,

62. | recommend that the Committee:
1. agree that a new way of working is required to improve Pacific Wellbeing;

2. agree that the Ministry for Pacific Peoples will lead the development of the proposed
All-of-Government Pacific Wellbeing strategy to strengthen strategic leadership
across government and help ensure investment is responsive to the needs and
aspirations of Pacific communities;

3. note that the Ministry for Pacific Peoples has established the Lalanga Fou Deputy
Chief Executives Governance Group and it will provide strategic oversight on the
proposed All-of-Government Pacific Wellbeing strategy;

9
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4, note the budget for the initial set up of the Lalanga Fou Deputy Chief Executives
Governance Group is being met from the Ministry for Pacific Peoples baseline;

5.
s9(2)(f)(iv)
6.
s9(2)(f)(iv)
7. note that the Kapasa and Yavu training tools are one way to strengthen the way
policy-makers respond to the needs of Pacific communities; and
8.

$9(2)(f)(iv)

Authorised for lodgement

Hon Aupito William Sio
Minister for Pacific Peoples
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1. Tangata Whenua (people of
the tand)

2. Whakapapa (Geneology)

3. Thisis a reference to the shared
ocean that binds Aotearoa and the
Pacific Islands.

4. New Zealand Institute of Economic
Research, Pacific economic trends
gnd snapshot 2018, 1.
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Minlster’s Foreword

MINISTER
FOREWORD

Hon Aupito William Sio Minister for Pacific Peoples

OuPstory.ds Pacifie peoples in Aotearoa is one that is both familiar and
ever-evolving, in‘response to the changing currents of the modern world.
Waves of migration have laid a foundation for our Pacific story; a story

that involves aspiratigsfs to be a confident, thriving, prosperous and

resilient Pacific A6tearg:
our whakapapa?, andgst

ir strong ties with tangata whenua' through
: c!wmoana3 help strengthen our identity in

Aotearoa. Today, PacufMommunltles are recognised for the diversity
they bring, the knowledge they impart ahd the contribution they make

to the uniqueness of Aotearos,

The Government today is committed to doing
things differently, by putting the wellbeing of
people, their values and the environment at the
centre of its policy programme. People are more
than just transactions, programmes or costs. The
desire for ‘social and economic prosperity’ is still
front of mind, however, the shift in thinking is
now to one of innovative change. Communities
are increasingly able to drive and lead their own
solutions to problem solving, by drawing on their
Pacific cultural capital to ensure outcomes reflect
both their values and the changing environment.

The Ministry for Pacific Peoples and its
predecessors have nurtured and protected
relationships with Pacific communities for many
years as a mechanism for influencing government
policy and decision-making. One of the flagship
projects was in 1999, with the work undertaken by
the then Ministry for Pacific Island Affairs to create
a “Pacific Vision — Navigating the Currents of the
New Millennium”. For the first time, government
agencies focused on developing pathways for
achieving Pacific peoples’ aspirations.

Pacific communities in Aotearoa have changed
markedly since 1999. Sixty per cent of the
community is now born in Aotearoa*, and itis
time the vision was refreshed to reflect this.

Tg;adflc Aotearoa project builds on the work

4 of 1999 bt shuftﬁhe focus from government-led

X to Paci‘ﬁc—ledé‘olutlons Over the past 12 months,
the‘MunIstrﬁ‘or Pacific Peoples has engaged with
Pacific 6ommuﬂﬁ'§s\to share their aspirations
and contrlbute to\a refreshed vision for Pacific
Aotearoa. This\lsmh reflects{:day and tomorrow,
where Aotearodis.a part of the place we think of

as home. fa‘f B !v'f

Pacific values are our aﬁbhar with' each‘generatlon
weaving the foundations for t{:e next to'stand on.
Pacific communities are leading i mnavatrqns'wlthm
Aotearoa, the Pacific region and the wgﬂd ‘We are
confident in our endeavours, we are a thrivlng,
resillent and prosperous Pacific Aoteﬁro%

| acknowledge that, to fully realise this vision, we
need to support change and innovation from within
our communities, and rethink how government and
communities work together. This is an opportunity
to further recognise the changing context for
Pacific peoples in Aotearoa and ensure we support
future Pacific generations to be successful, to
contribute, shape and maximise their participation
in the future of Aotearoa.



Chief Executive's Foreword

CHIEF EXECUTIVE'S
FOREWORD

Laulu Mac Leauanae Chief Executive for the

Ministry for Pacific Peoples

Ua sau le va'a na tiu, ‘ae tali le va'a na tau, o lo's‘mamau lago o le va'a na
fao afolau®. A safe and prosperous journéy is' welcomed by those who

support them.

Today, Pacific peoples are enjoying the fruits of a
dream that was purposeful and that has cultivated
a confident and thriving Pacific population in
Aotearoa. Our Pacific history in Aotearoa shows
the efforts of our pioneers to lalanga® and bring
life to the voices of our Pacific communities.

Our journey to refresh the 1999 vision of the then
Ministry for Pacific Island Affairs to create a
“Pacific Vision ~ Navigating the Currents of

the New Millennium” has involved a year-long
talanoa’ process of meaningful conversations
with Pacific focus groups. This report reflects
those voices and highlights the conversations
we shared. It identifies the concerns, hopes and
aspirations of approximately 2,500 Pacific people,
including those from community organisations,
youth, people with disabilities, businesses, non-
governmental organisations and churches.

Our conversations have highlighted Pacific identity,
language and culture; economic development and
income; and health and wellness as broad priority
focus areas.

The Ministry for Pacific Peoples has started working
with other government agencies, businesses, non-
governmental organisations and wider Pacific
communities to identify how we can collaborate to
best support and achieve the Ministry’s goals of:

« thriving Pacific languages, cultures and identities
» prosperous Pacific communities
» resilient and healthy Pacific peoples

» confident, thriving and resilient Pacific
young people.
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Pacific communitigs expmﬁi‘ed strong aspirations
to actively design and lead their own innovative
solutions. This report and.éubsequént discussions
will help create opporturﬂties toshare, understand
and plan so these aspirations can be realised. -
We need to continue to build\relationships thiat
are effective in a community setting, to p&ifld_
capability, set strategies and accept th/at no
one person or organisation has all the answers.

Realising the aspirations of Pacific Aotearoa will
require new approaches. Success will be determined
by the strength of community engagement in the
development and implementation of initiatives to
achieve our goals. Some of these objectives will be
for the community to lead, while others will rely on
the Government’s ongoing commitment to doing
things differently.

Pacific Aotearoa places the aspirations of Pacific
peoples at the heart of the thinking and decision-
making. It recognises that Pacific people need to
be at the decision-making table to drive change.
Our aspirations will see government working
together with communities to better support

the needs of all Pacific peoples.

We know that a prosperous journey can only be
realised with the blessing and collective support
of our community, and we encourage you to be
part of our shared vision for Pacific Aotearoa.

5. Sainoan provert sbout journay
and tha woras of happiness of

1oy acknowledging the arrival of &
joutney. (Note: Can be a physical
journey or the time taken to wavel)
8. Lalanga (to weave)

7. Talanoa {discusston, convursation)

Pacific Aotearoa Lalanga Fou
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Pacific Aotearoa Summary

PACIFIC
AOTEAROA

Summary

ABOUT PACIFIC
AOTEARDA

Pacific Aotearoa describes the modern
environment for Pacific peoples, one
where more than 60 per cent are

now born in New Zealand. Our Pacific
communities are fast growing, young
and dynamic, with untapped potential.

Pacific Aotearoa is an opportunity to
acknowledge the changing context for
Pacific peoples in Aotearoa. It looks

at ways to support current and future
Pacific generations to be successful and
to contribute, shape and maximise their
participation in the future of Aotearoa.

A DIFFERENT
APPROACHTO
REALISING PACIFIC
AOTEAROA

The Pacific Aotearoa vision requires

a different approach to thinking and
decision-making, and to the way Pacific
development initiatives work. Pacific
communities want an approach tailored to
Pacific values and aspirations — one that
recognises communities themselves can
drive their own innovative solutions. Two

main aspects are involved in this approach.
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Pacific values must inform how things
are done: Thiis recognises Paclfic
communities ag the owners of Pacific
welibeing and cutture, This approach
sees Pacific peoples taking leadership
roles in decisions that affect their Iives
and in the design and delivefy of services-
to Pacific communities. This requirés
collaboration with the wider community
and government and realising that Pacific
community aspirations are not just about
transactions, programmes or funding.

Relationships must be effective in a
Pacific community setting: The Pacific
Aotearoa goals will be chailenging to
achieve and, because no one person or
organisation has all the answers, we will
need to ask as well as tell. The Ministry
for Pacific Peoples can bring together
Pacific communities, key stakeholders
and government to realise aspirations and
grow Pacific communities’ contributions
to Aotearoa.

3333333333333 I333>Y.
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Pacific Aotearoa Summary
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“GUR VISION OUR GOALS

Through engagement with wider Pacific communities,

Paclflc values are our anchor, with each generation
four goals have been identified to achieve the Pacific

weavmg the foundations for the next to stand on. Pacific

‘comhruniﬁes are‘iﬁ'havatlve leaders within Aotearoa, the Aotearoa vision:
Pacific reglon’and the'world. We are confident in our

endeavours; we a}é‘“ & thrMng resilient and prosperous

Pacific Aotea?bf P

i

GOAL 2;
PROSPEROUS
PACIFIC
COMMUNITIES

GOAL 4:
CONFIDENT,
THRIVING &

RESILIENT PACIFIC
YOUNG PEOPLE

5333333333533 3333333533333 33 3333333333333 I33I3I3>>3
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About This Report

ABOUT THIS

REPORT

Lalanga Fou

As navigators of the sea and sky, our ancestors travelled across Oceania
to find the land of milk and honey. With the-aspiration of seeing a life come
to fruition, our peoples worked the soil, laboured-with love, and rose to the
challenges that came with new surroundings.

The histories and journeys of Pacific peoples

in Aotearoa have captured stories of struggle,
triumph, displacement and belonging. Every
moment invoived a movement of hearts and
minds, and our identities have taken great strides
to gain recognition so that, today, we contribute
to the diverse makeup of Aotearoa.

The title of this report, Pacific Aotearoa - Lalanga
Fou, describes the vision and journey ahead for
Pacific communities. It is an appropriate title, given
that the Pacific Aotearoa project’s focus has been
on developing a new vision and journey by weaving
together the voices and experiences of Pacific
communities across Aotearoa.

The project explores how Pacific communities
describe success for themselves and Aotearoa.
Through talanoa (discussion, conversation), we
examined how Pacific values, beliefs, cultures,
languages, identity and religion will support
Pacific peoples’ future success and contribution.
The vision and goals for Pacific Aotearoa have
been developed because of this engagement,
and further insights are discussed in subsequent
sections of this report.

Pacific young people represent a growing majority
of Pacific peoples living in Aotearoa. Reflective
of this, over 60 per cent of those we engaged
with were young people. This report includes a
section focusing specifically on youth. A feeling
of pride, hopefulness and ambition was evident
among those who took part in the Pacific
Aotearoa engagements.

10
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The insights we gai;led, how&vat; confirm

ongoing disparities exist i areas such as housing,
education and mental health. Tﬁls"ls in contrast
with emerging trends and positive shifts in attifytle
towards cultural identity and success of Paé'ffic
communities in many different areas.

Pacific communities are solutions focused,

and it was apparent many are driving their own
resolutions to problems without much support.
These solutions are innovative and support varies,
across the spectrum from grassroots through to
well-established organisations.

Examples include the development of language
learning Apps, community gardens, ethnic-specific
cooperative groups and leadership programmes.
Some of the innovative solutions highlighted by
communities are presented as short case studies
at the end of each section. The case studies are
designed to be conversation starters to help
generate thinking and talanoa for readers

of this report.

Hearing the voices of Pacific Aotearoa is more
important today than ever before. This report
does not intend to present all the answers, rather
it is hoped it will spark ongoing debate and action
for the development of policies and support of
innovations that are responding to the issues
affecting Pacific peoples. Every great move began
with a shared vision, and today's vision is reflective
of a nationwide, community-driven effort to make
the next great move — our own.

Pacific Aotearoa Lalanga Fou
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Goal 1;: Thriving Pacific Languages, Goal 2: Prosperous Pacific Communities Goal 3 Resllignt Healthy Racilic Comminities” Gonts Cgr,ﬁg_n:".r.'ﬂ‘_eri'-'lng_.'gjid Resilient
Cultures and ldentitles Pagifichoung Feanlp

GOAL I: THRIVING

= Pacific languages and cultures are valued
and recognised as an asset in Aotearoa.

= More Pacific peoples are speaking thelr
own languages.

= Divarsity is racognised and celebrated
within Pacific.communities,

« Faith, and therole of churches amongst
Pacific communities, is recognised 8s a
valuabla resaurce, incultural, social and
gcanomic terms.
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Goal 1: Thriving Pacific L Cull and Id

Pacific Aotearoa engagements with communities across the country
reaffirmed the importance of Pacific languages and cultures to an
individual's sense of belonging and identity.

Pacific communities highlighted the need for less focus on deficits and an
increased focus on both.the collective and individual strengths they have,
particularly in their languages and cultures. Communities want to lead
solutions that embed Pacifiewvalues, both at a pan-Pacific level and within
each ethnic group. They want to be recognised as drivers of their own
innovative solutions to address local, challenges.

PACIFIC LANGUAGES
AND CULTURES

ARE VALUED AND
RECOGNISED AS

AN ASSET

For most participants, Pacific languages were
highly valued and an integral part of their cultures
and identities. Pacific peoples are three times
more likely to speak two or three languages,
compared with the general population.®

“Our population will grow and double in the
future, so our language and culture will be vital.”

The loss of languages was of concern among
Pacific communities. Many were worried about
the decline in language proficiency in their
young people and the uneven availability of
community language classes and online language
learning opportunities. Census data shows that
the proportion of language speakers among
communities has declined for each of the seven
main Pacific languages.® This has a significant
impact on Pacific communities living in smaller
regions, because access to language classes
and expertise is limited and problematic.

“My Tongan church is important to me and my
children. | believe they will keep our language
if they stay in church.”

Participants suggested a role existed for both
government and community in ensuring the
survival of Pacific languages and cultures. [deas
such as community centres and programmes,
particularly in the regions, were suggested. it
was proposed that these could be a central point
for communities, to preserve and maintain their
culture and identity.

1%
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“_to realise.d historical dream to have our
own place here'for Facific in Whangarei.”

“WE NEED TO TEACH
OUR PACIFIC
MIGRATION STORY.”

Some participants recognised the value of Pacific
languages weeks for creating awareness and
allowing communities to mobilise themselves

to hold activities»‘to,celéﬁfate and support their
languages. It was noted, haw@ver, that more could
be done to celebrate, maiftairi:andgive status to
Pacific languages, whether this wés vaiuing them
within formal education or iﬁ'\p[ofessional spacés;

“We want to have opportunities to learn _Féqiﬁc
languages in schools.” y T

Participants also expressed a desire for the

New Zealand curriculum to include relevant
Pacific peoples’ history and culture. They felt it is
important to educate children and young people
on this, and to ensure following generations are
given the opportunity to have an education system
that reflects their worldviews and stories.

“Pacific history ought to be included in the
school curriculum.”

Communities commented on the value of culture
in an increasingly globalised world. While elements
of globalisation sometimes undermine cultural
diversity, the modern world provides opportunities
to invest in culture as an asset that benefits the
communities to whom it belongs.

The power of the internet was mentioned as a tool
for keeping Pacific languages and cultures alive
across the Pacific region. Participants mentioned
the growing demand for cultural authenticity in
products, services and experiences. This reflects
an unmet demand that could create financial
opportunities for Pacific peoples, some of

which are unique to Aotearoa.

8. Ministry for Pacific Peoplas,
Ceontemporary Pacific Status Keport—
A snapshot of Pacific peaples in

New Zeatana, 67,

8. Ministry for Pacific Paoples,
66-69.

Pacific Aotesroa Lalanga Fau
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“WENEEDTO
LIBERALISE @
HOW WE VISIONS=
PACIFIC.”




10. Rainbow is an umbrella term

thst describes people who do not
identify as heterosexual or do not

fit standard gender norms. For
Pacific peoples, these terms include
mahu, vakasslewa, palapa, fa'afafine,
akava'ine, fakalaiti Ceiti), fakefifine.
However, it is acknowledged that
these traditional terms do not include
fesbian or bisexual women. (Le Va,
“Rainbon/LGBOTI™)

1. Matua (elders)

Pacific Aotearos Lalanga Fou
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Goal 1: Thriving Pacific Languages, Cultures and Identities

“I AM PROUD TO BE A PACIFIC WOMAN BECAUSE WE HAVE OUR OWN STYLE
TO HOW WE DO THINGS AND WE'RE NOT AFRAID TO SHOW IT.”

PACTFIC IDENTITY IS
VALUEDN ALL SPACES

Whether partrcnpan}s‘were young or old, multi-
ethnic, living:in rural-or urban areas, born in
the Pacific Islarfds or Ap‘tearoa the importance
of languages and culture to tHéIr]dentlty was
universal. For some, bal‘ficularly/young Pacific
peoples and rainbow commun{ties.“’ they were
upfront about how they lndrvrdually\dentlfled

themselves. Many partlcipants\oggnly shared thelrt“
approach to mixing traditional values in a moder 1

context. Communities confirmed that Pacifi

DIVERSITY AMONGST
PACIFIC COMMUNITIES
MUST BE CELEBRATED

Participants identified the need for acceptance,
recognition and celebration of the increased
diversity within many Pacific cultures. Discussion
on diversity was not limited to cultural or ethnic
identity but broadly covered experiences across

\?:nder age, disability, sexual orientation, education

d religion. The themes of acceptance and
undsrstandmg were prevalent amongst

Ianguages and cultures are valuable and pfowde M 7" younger participants.

astrong foundation for their sense of wellbeing. /g'

“Still keeping our traditional values and practrcmg

[them] in a more modern way with our kids.”
“Family values anchor who | am as a Samoan.”

Participants said these values enabled them to
have healthy relationships within their families,
community groups and working environments.
For many, their identity was made up of many

things, and it was important to ensure all aspects

were recognised and understood.

“As a [brown], Lesbian feminist, how do ! tell
that story?”

Mixed responses were received about how Pacific

languages and cultures were valued in Aotearoa
outside of Pacific communities.

“When celebrating our language [Fijian], non-
Pacific people don’t think it's 8 good reason to
be recognised in a workplace environment.”

“Even in our region, racial stereotyping is still
prevalent. It hinders who we are as a people.”

Participants suggested much could be done in
Aotearoa to improve attitudes and reduce racial
discrimination and stereotyping, particularly the
enduring negative effect it was having on young
Pacific people.

“To'be-more accepting of change into a new

“world -;li!ce a Sqmoan who identifies as gay.”

:Thoéé\msst ocal about acknowledging diversity

“stressed | tlfe need to support younger people

to havé[ bettgr‘é'&n\"?arsatlons with matua."
Pamclpants coﬁ"f’ (med it is important that safe
spaces are’ created f‘or young Pacific people and
matua to talk about what |deﬁt|ty means for them.

“Our elderly people are Imp\ortant because they

have the knowledge to‘shsre wrth us [about] their
culture but also what they know’ and have seen.

They give us strength and encouragement» \

“Navigating both hats, the home hat .snd fhe

outside home hat is a lot to take sometrmes
and our parents don’t understand.” ',

“Sometimes it's hard to understand the struggle

of our parents because we did not experience it.”

It was generally acknowledged and accepted
by participants that the terms “Pacific” or

“Pacific peoples” collectively describe diverse

ethnic cultures and backgrounds. Communities
expressed the need to recognise that this did
not always imply unity or homogeneity, because
different ethnic groups had different experiences
to share and build on.

“The term ‘Pacific’ is also problematic because

it is not reflective of the Pasifika lifestyle. It
is a term coined by palagi to lump all Pacific
countries together.”



Goal %: Thriving Pacific L Culi and Id

“CHURCH IS NOT AS HIGHLY PRIORITISED
ASITUSED TOBE, ORIT1S AN INDIVIDUAL
DECISION WHETHER OR NOT TO ATTEND.”

“The Pan-Pacific approach is no longer working anymore.
it is about time that an ethnic specific approach is taken.””
“The word Pacific can have negative connotations like in

the media...we need something we can claim as our own.”

Faith continues to be an important part of many Pacific
families’ lives. More than 80 per cent of Pacific peoples
identify as belonging to a religion.? Unsurprisingly, the
role of churches was frequently raised in many of the
community engagements. Participants lamented the
missed opportunities by government and other agencies
in establishing meaningful partnerships with churches,
to help deliver programmes and initiatives.

“They [the government] should make connections with
Pacific churches - they are cultural pivotal points.”

“Pacific churches should establish their own preschools
to maintain language and culture.”

“We love church, it is the source of eternal life.”

Because Pacific churches have influential relationships with
Pacific communities, they are considered by many matua as a
vehicle for addressing issues faced by Pacific families.

“Something that the churches can take on board is to
address issues like child abuse and family violence
and to do this with all communities.”

However, a growing number of Pacific peoples are migrating
to less traditional and more contemporary style churches
for various reasons, such as fewer financial demands and
more focus on one'’s personal relationship with God.®

“[Traditional] churches do not back our generation as
much as those of our parent’s generation and older.”

12, Statistics New Zealand, “2013 Census QuickStats about Culture and Ideatity.”

13, Macpherson, “Pacific Churches in New Zealand.”

18
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CASE STUDIES:
THRIVING PACIFIC
LANGUAGES,
CULTURES AND
IDENTITIES




Case Studies: Thriving Pacific Languages, Cultures and tdentities

As a part of the Pacific Aotearoa engagement process, communities were
asked to identify solutions and programmes that are making a difference
for them. The following case studies profile a selection of the many that
are available. Théese case studies are designed to be conversation starters,
to help generatethinking and talanoa.

Tino e Tasi - O Luga
o le Motu Samoan
language App

Turning language learning into a game

and something that tamaiti (children)

could relate to was the catalyst for the
development of the O Luga o le Motu
Samoan Language App. The App was
produced by Tino e Tasi, a bilingual Samoan
early childhood education provider with
preschools in Christchurch and Dunedin.
The App presents a series of pictures of life
and items found in Samoa with scrambled
letters under each picture. Children are
required to match the audio and the picture
correctly to progress to the next level.

This App is an innovative example of utilising
technology to promote the language, culture
and identity with Pacific children, at the
same time as teaching them about digital
technology. What is even more remarkable
and creative is the lead role they played in
the development and design of the App,
with their voices used for the words and
songs. This gave the pre-schoolers a sense
of ownership, empowerment and pride in
themselves and their achievements.

20
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Vahefonua Tonga
Methodist Mission
Charitable Trust
(SIAOLA) - Famili
Va Lelei programnte

The Famili Va Lelei programme
demonstrates how collaboration between
church communities, government and
the wider community can work to achieve
sustained change. The programme is

an innovative example of using Pacific
language, culture and values alongside
ethnic specific evidence-based frameworks
to empower Pacific communities to solve
their own problems. While the progamme
is targeted at Tongan families, there is
potential to replicate this model for

other ethnicities.

The programme takes a holistic and faith-
based approach to address family violence.
The programme incorporates Tongan cuiture
and is delivered in both Tongan and English.
It involves all family members (father, mother
and children) attending a weekend retreat.

The programme focuses on strengthening
the relationship and communication skills

of the parents first. This covers a broad
range of topics including parenting, financial
capability and building positive interpersonal
relationships. The second part of the
programme incorporates the children

into the wider discussion and activities.

Early evaluations have found that families
invdived.in the programme have positively
,éhgnged the way parents engage with each
othiar and their children. The programme
hag provided families with a range of
relatable.afid mnovative tools to overcome
real lifé problems,

Pacific Aotesroa Lalanga Fou



MYSTORY Is an innovative personal
development and community leadership
practice tool delivered by South Seas
Healthcare (SSH). It is aimed at helping
young people in and across South Auckland,
share their stories in a brave environment.

There are four key elements to the
MYSTORY Framework.

- It is co-designed with young people.

- It is an integenerational tool, strengthened
by traditional ways and activated by
contemporary conversations.

» It has a 3-component focus, designed to
reflect what is essential in inspiring positive
actions as a result of shared stories.

- It is evidence based, community
informed and youth championed.

14. The progremme draws on
the international works and case
studies of:

a. Professor Marshall Ganz (Kennedy
Schao! of Government, Harvard
University) around public narrative
and organising

b.The innovative approach developed
by Sauthcantral Foundation's
*‘Nuka System of Care’ {Anchorage,
Alaska) which is heavily focused on
eommunity engagement, ownership
and relationships, and

c.it also draws an the content of
Peter Senge {Senior Lecturer at
MIT Massachussetts Institute of
Technology), through his book -
The Fifth Discipline: which focuses
on graup problem solving, personal
mastery and team learning.

Pacific Aotearoa Lalanga Fou
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Case Studies: Thriving Pacific Languages, Cultures and Identities

Fom e

S§H'@in collaboration with a group of young
# people ¢d-designed MYSTORY as a tool

“that wéuld initially support young people to

suc’cessfulj!: and meaningfully communicate

with their perents-iadults around topics

of import'aﬁf& il

T
MYSTORY is an evldénce b“; sed approach

that utilises and ﬂ'noderhlses the Pacific
tradition of storyts hng (such as talanoﬁ‘tp
encourage and grow young Paciflt;«ﬁeople*' A
in a structured way to be aw:?fﬁonﬁdg Mpi
courageous and to openly shére withiothers
their personal experiences, successﬁs and
life challenges. é

Each one-day community workshop, is
delivered based on the three modules of
the MYSTORY manual; ‘heart - story of self,’
‘the head - story of us’ and the ‘hands -
story of now.*

Sau E Siva Creatives is a dance theatre
company founded by graduates of the
Pacific Institute of Performing Arts.
Comprising a collective of South Auckland-
based Pacific artists, Sau E Siva Creatives
weaves together multiple disciplines,
diverse audiences and authentic storyteiling
experiences that are enhanced by theatrical
elements and conventions.

The foundation for the company's work

e the cultural heritage art form of Siva

For \gamoa
ehverz

This provides the platform to
gh-quality, innovative, original and
acce’ssmle work that challenges the notions
of traditiofiaand contemporary dance. The
compény\started in 2013 and has delivered
an annual shchase4 with three consecutive
years ell-out seasoris.at Mangere Arts
Centre. Sau EzSWC[eatlves provides a safe
space for comrnunlty— aseg ae;formers to
experience work at an Industry le\rel At the
same time, they are cummltted to uslng their
position and platform to' eot;tinue uWing
Pacific stories, young people an’é fokal talent
within the community. t N B

2



Goal T: Thriving Pacific Languages, Gogl 2! Prosp PacificC L Goal 3; Resilient Healthy Pacific Communities  Goal 4: Confident, Thriving and Resllient
Cultures and Identitias Pacific Young Paople

GOAL 2:
PROSPERO
PACIFIC £

« Pacific people’s participation in the labour
market improves.

- More Pacific people own productive or
appreciating assets.

= More successful and sustainable Pacific
entrepreneurs and Pacific-owned businesses.

« Pacific volunteer contribution to Aotearoa
is recognised and celebrated.

- More affordable and suitable housing for
Pacific peoples.

- Improved pathways to residence for Pacific
workers who are on repeated temporary
work visas.

- Better pastoral care and settlement support
for Pacific migrants and their families.
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Goal 2: Prosperous Pacific Communities

Community engagements confirmed that income and the overall
economic prosperity of Pacific communities in Aotearoa are subject
to the same influences as every other community. However, Pacific
communities are disproportionately affected by changes in the labour
market and housing affordability and are least likely to have inter-
generational wealth created by business and asset ownership.

IMPROVING

PACIFIC PEOPLES’
PARTICIPATION IN
THE LABOUR MARKET

One-in-three births in Auckland is of Pacific
heritage, and the median age for Pacific peoples is
22 years, compared with 38 years for all Aotearoa.®
It is expected that, by 2026 and beyond, Pacific
peoples will make up a significant proportion

of the labour markst, and potentiaily nearly a

third of Auckland’s working population. Pacific
communities recognised that the large Pacific
youth population was a strength that needed

to be supported and nurtured.

“ want to see less Pacific Islanders at the lower
end of the social spectrum. | want to see the next
genaration of islanders being able to confidently
buy their next home, confidently excel in
academics, and to be treated with more respect -
rather than just stereotyped into menial jobs..."

Employment is the primary driver of income levels
for Pacific peoples. Overall, employment and labour
market participation rates for Pacific peoples have
improved. However, the median income for Pacific
peoples has declined to $19,700, while for every
other main ethnic group it has increased.

Pacific communities, especially Pacific young
people, shared their experiences and the effect
of having a low income and how finances are
managed within their families. This particular
participant talked about the financial struggles
of his/her family and the perceived obligation
or commitment to help contribute financially
to support his/her parents.

24
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“Seeing [n’z}]‘ parents struggle with money is a big
thing, and we tty to lbok after them. They've made
& massive sacrifice. | don't want to be at schoo!
because | would rathisr get a job to help look after
my parents®

Pacific people’s averags weekly incomes are 34
per cent lower then the natiohal dverage and have
been declining over receft yédars.” Various factors
contribute to the income disparity between Pacific
peoples and the general pd”pulation. These include,
but are not limited to, Pacific peoples having iower
level qualifications and a high rate beingfemployed
in low-skilled occupations.® )

“We also need to know, to understand that
employment opportunities now are not going to be
the same in the future. it's a changing landscape..!

MORE PACIFIC PEOPLE
OWN PRODUCTIVE OR
APPRECIATING ASSETS

Some Pacific communities shared their thoughts
on the need for better support and education for
families around financial planning and investments.
However, only a few mentioned the need to own
productive or appreciating assets.

“Qur Pasifika communities need to be aware of

some of the different programmes and initiatives
that are out there to teach them how to use their
money and how to save it.”

“An increase in financial training and knowledge

around financial security, property ownership,
assets, managing debt and increasing capital is
needed if we are serious about breaking the cycle.”

Some Pacific communities had the capability to
support and help develop and implement practical
plans for their families.

15. Ministry of Business, Innovation
and Empioyment, Pacific Economic
Strategy 20152021, 6.

16. Ministry of Business, innovation
and Empioyment, &.

12, Ministry of Business, innovaiion
and Employment, €.

18. Ministry of Business, tnnavation
and Employment, 6,
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19. New Zealand Institute of
Economic Research, Pacific
economic trends and snapshot
2016, 5.

20. New Zealand Institute of
Economic Research, 5.
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ignar: {\Ln'slla Unufe, P& Fiefia 2017,
Vi
£ "o
“One fhlng I’vé made suré my family do is we
put in morfey into ond’l‘ﬂg pool, so if something
happens in 1 the famrly wfe’?ake it out of that
pool instead of reaching into our own individual

pockets. | really want them,tdﬁg‘t to a point
where they view it 8§ a'Efldget P

MORE SUCCESS
SUSTAINABLE PATIFIC, «{

NV

ENTREPRENEURS < z

AND PACIFIC-OWNED
BUSINESSES

Individual Pacific net worth sits at a median of
$12,000, which is well below the $87,000 median
for all New Zealanders.” Lower net worth is
reflective of the lower levels of non-wage and
salary income. Pacific communities stressed the
need to support and encourage Pacific peoples
to enter different fields of employment where
the potential exists to earn a higher income. Not
necessarily as employees but as entrepreneurs
and business owners.

“We need to ensure we're growing our people in
areas of work that is future focused and intentional.”

Wages comprise most of Pacific peoples’ income
and wealth creation. Only 31 per cent of Pacific
people have income from other sources, such as
businass ownership and investments, compared
with 66 per cent nationally, meaning this is an
area where change could positively affect Pacific
community prosperity.®

Goal 2: Prosp Pacific C itles

PACIFIC VOLUNTEER
CONTRIBUTION

TO AOTEAROA IS
RECOGNISED AND

UL AND ) ~CELEBRATED

Racogmtron of Pacific peoples’ unpaid and
voluntary contributions to Aotearoa was
hlgﬂ\ghted by many who took part in the

/éﬁgagements Unpaid contribution was described
/ as@hpsu actlvrtres s undertaken for the “greater

g\a.d” of thedammunlty Participants highlighted
thi strengﬁr of Pacific communities to work
togethér for ;hé’ bettarment of the wider family,
church or cémmumty group, and to do so without
direct flnanclal rewﬁfjd or payment. Participants
shared that thi requwes bemg generous in giving
both time and resources. w!;ﬁch can be viewed as
enhancing the status u[ﬂl}e giver ,: m:\

Participants described man\pactlvmes where
communities have benefited from unpal
contributions. These included youth ntgrmg
and church sport and academic clubs( suchy / *
as after-school homework clubs. Participants
mentioned community fundraising effort;End
the ability of Pacific peoples to mobilise around a
cause or disaster, such as fundraising efforts for
Pacific island communities affected by cyclones.

“The concept of service to your village is important.
New Zealand is our home now and many of
our people do contribute to church and wider
community, but we don't really talk about it,
because it's part of our culture and who we are...
and what we do.”

25



“OUR VISION IS TO BE
VLEDGED FOR

5% QURCONTRIBUTION TO
s NEWZEALAND SOCIETY,
"¥% TOHAVE ACCESSTOALL
OPPORTUNITIES AND
RESOURCES FOR A HEALTHY
STANDARD OF LIVING.”




21. New Zealand Institute of
Economic Research, 7.

22. New Zealand Institute of
Economic Research, 10-11.
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Thés\e'endunng traditiondl tultural activities

are closely/ assocmted ‘with concepts of
service, a requnrement to Support the wellbeing
of the commumty and a form of love and
reciprocity relating to/klns[yp'é"‘d protocol.
Another participant oﬁthﬁ‘ed their.desire to be
acknowledged for their contert‘q%:bﬁotearoa

Many of these activities have g positive impact on
the wider community in which't they.operate, where
communities lead and develop their own solutig
across areas that include sport, education and \\
social wellbeing. o / {

MORE AFFORDABLE AND (e

SUITABLE HOUSING FOR
PACIFIC PEOPLES

Access to affordable, quality, suitable and stable
housing is an important indicator of economic
wellbeing. For Pacific peoples, the rate of home
ownership has decreased to 18 per cent, compared
with 50 per cent for the general population.?
Pacific communities shared their frustrations
about the current housing situation.

« .can’t afford to buy and who has that amount

of money for the deposit? Housing is a too far
[of a] reach. [They are] building housing that
is $700,000 but who has that deposit?”

Pacific paoples are now mainly living in
rental properties, with over a quarter of the
Pacific population living in state housing.
The concentration of two-thirds of the Pacific
population living in Auckiand means these
communities are disproportionately exposed
to the Auckland housing market.

Pacific peoples are almost twice as likely as
Europeans to live in a house with dampness or
mould. They are also almost 10 times more likely

Goal 2: Prosperous Pacific Communities

“..1KNOW A COUPLE WITH Il CHILDREN IN
A FOUR-BEDROOM HOUSE THAT IS DAMP
AND MAKES THEM SICK..”

than Europeans, and twice as likely as Méori,

to live in crowded households.?2 Many respondents
discussed crowded housing and the effect it had
on their health and wellbeing.

In terms of solutions, Pacific communities living in
regional areas talked about the benefits of moving
as a means for improving life for themselves and
their families.

was offered an electrician job and | moved from

}/elhngton in 2076. Now | spend three days of the
Wweek running my business and two days doing

community work. | bought a house at Oamaru two
2ars ‘ago. My son is studying at Auckland Uni

ané’hone in a cofiége in Wellington.”
1

-Ths mlgratloh of Pacific peoples from Auckland
to the reglons Isnccurring to some degree. What
is misging is fh coordinated support to enhance
the resettlement eriences of internal migrants
in education hgusmg, cuItuFaLconnectlon,
pastoral care and'he ltlhElclfic\commumﬂes also
discussed shared eccomr#é ion as a solution
to the housing problerﬁs{h%y weréfac 1ng Itis
noted that many were currently doing $o out of
necessity, even though the housmg stock,isrnot
well-designed to meet that need™*" /\f{ Q\ N

“I have my family living with me, they.come kre
and get on their feet, we help each otheralzelp
each other pay bills, lock after our children - my
parents did it and | carry it on.”

One participant reflected on the ability of Pacific
communities to mobilise and come togsther to
help resolve the current housing situation.

“I am proud that Pacific communities always help
each other out if there is a funeral or donations
for church, ! believe we could use that same
thinking to get us our own homes, but | know
this would be hard, where do we start...”



Goal 2: Prosperous Pacific Communities

The opportunity exists to consider how housing
solutions can be designed to incorporate

ideas and experiences of Pacific communities,
including options for migrating to other areas,
intergenerational living and the potential to
support family groups to pool resources as a
pathway to access funding.

IMPROVED PATHWAYS
TO RESIDENCE

Pacific migration to Aotearoa has been part of
the landscape since the 1950s. Many Pacific
people maintain strong links to the Pacific
Islands, including financial through remittances.
Immigration issues for Pacific communities are
diverse and complex. Even though maost Pacific
people in Aotearoa are born here, relationships
within Pacific communities remain strong. This
is especially the case for communities without
automatic citizenship rights in New Zealand.
immigration and settlement issues stili concern
these communities, even if only a minority of
individuals are affected. Through our community
engagements, migrant communities in regional
areas expressed concerns about realistic pathways
to residence, particularly for those on repeated
temporary work visas.

“Some workers have been recruited on a Work Visa
for over 8-10 years now to work on a ‘seasonal
freezing work’ contract but are considered
working full time - not knowing what is next
makes it hard to prepare and plan for my family.”

“..could these people on work visa, who have
demonstrated good value to the New Zealand
society, be considered under the Pacific quota
because the annual quota is never filled?”

28
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“| AMPROUD THAT PACIFIC.
COMMUNITIES ALWAYS
HELP EACH OTHER OUT I
THERE IS A FUNERAL OR
DONATIONS FOR CHURCH,

I BELIEVEWE COULD USE
THAT SAME THINKING Y0 GET
US OUR OWN HOMES, BT
KNOW THIS WOULD BE HARD,
WHERE DO WE START..

P | dive | i

Although ﬁa’c‘ifi»c migrants and their families do
take time'to gain new skills and qualifications
and fafniliarise themselves with the new social,
economic and-€ultural’environment, Pacific
communities raised:concerns around the lack
of adequate settlement sup"ﬁbrt services.

“Immigration New Zealand _aﬁﬂ t?h\Ministry

of Business and Innovation dump Pacific new
arrivals with no support. Their P\Estoral Carers_
don’t do enough and rely téo-much on Pacific’ {
community to jump in and do the rest.”

Pacific communities were focused on golutions) ™
They talked about the establishment of Pacific
community centres, or realigning current sacial
services in regional areas, to better transition
new migrants and their families, particularly into
housing and employment.

“Community run centres would better provide
social services that help transition new migrants
and families into the Aotearoa way of life.”

Pacific communities also discussed the need for
financial and social services support for families
who take on the responsibility of hosting new
migrants and their families.

Ensuring that immigration settlement policies are
designed to reduce the length of time migrants
take to find suitable jobs and settle successfully
into life here will help provide opportunities for
more recent migrants to contribute to Aotearoa’s
social and economic development.

Pacific Aotearoa Lalanga Fou
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Case Studies: Pi Pacific C ities

4]

Cook Islands
Development Agency
New Zealand -
Traditional Cook Islands
gifts with a twist

The Cook Islands Development Agency
New Zealand (CIDANZ), Taokotaiangs, is
a community services provider based in
Mangere, Auckland. Established in 2001,
CIDANZ provides a range of services and
support to achieve its vision of a united
and prosperous community.

CIDANZ was recently awarded a contract

by the Museum of New Zealand Te Papa
Tongarewa to provide Cook Islands-style
gifts for its stores. This successful outcome
builds on one of the programmes supported
by CIDANZ where the mamas (women) craate
products, such as Cook Islands tivaevae
(patchwork quilt) cushions, clothes and pareu
(sarongs), to sell at markets and pop-up stores.

One of the products they are developing for
Te Papa is high-quality, A4-sized framed,
handcrafted tivaevae. Traditional tivaevae
are large and expensive. This product lets
the buyer own a traditional Cook Island
artisan piece that is affordable and portable.
This innovative approach presents a
traditional Cook Islands’ product in a form
that is accessible to the wider public while
still maintaining its significance and high
value. At the same time, the venture provides
an opportunity for the entrepreneurial
mamas to increase their confidence and
business skills. This initiative will have
significant economic benefits for the
mamas, their families and communities.

30
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KidsCoin (Britney
Teei) ~ Making learning
money matters fu
for kids '

Brittany Teei is the co-founder,‘dffKIdsCoin‘,
an innovative, educational, interactive®

and practical programme that helps
children learn about money. Children learn
about banking systems, online banking,
e-commerce, taxes, earning, saving and
spending with KidsCoin dollars using virtual
bank accounts. These activities teach
children together with their families, positive
money habits and financial skills simulating
real monaey in the real world. The programme
ensures it is sustainable, meaningful and
effective by aligning itself to the New Zealand
schooling curriculum as well as providing
workshops for the children, their parents
and families.

KidsCoin, which is also available in Te Reo
Maori, was launched in 2016, and is now
taught in many schools across the country
with plans to launch it abroad. There are
also plans to translate the programme into
the different Pacific languages to better
contextualise the learning for Pacific children
as well as capture digital records of their
languages. This is an important aspect of
the programme because it enables Pacific
young people to become highly engaged by
being part of the translation process. This
innovative approach allows Pacific youth to
integrate their language, culture, financial
literacy into a holistic learning experience.

For Brittany, a New Zealand tennis
representative of Cook Islands and Maori
descent, the lack of financial literacy
programmes in the New Zealand school
curriculum and the absence of positive role
models at home was hugely concerning.
The strong need to fill this gap and find a
way to teach kids about monay, build their
self-confidence, and ultimately give them
a brighter financial future was the catalyst
thit helped form KidsCoin.

Pacific Actearoa Lalanga Fou



Oceania Career
Academy - Supporting
more young Pacific
people into higher
paid employment

Proudly Pacific owned and Pacific led,

Oceania Career Academy (OCA) is focussed
on getting Pacific youth on pathways to

prosperous futures through trades education.

The academy was established in 2014

to build on the Trades at Schools (TAS)
programme thst had been offered in schools
since 2009. Core to the ethos of OCA is
mentorship and the understanding that
many of the barriers to learning that Pacific
youth face are often wider than the learner
themselves and that the solutions lie within
the wider family environment.

23.The Fono is 8 healthand
social service based in Auckland
(http://thefono.org/).

Paclfic Aotearoa Lalanga Fou
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A significant point of difference at OCA

i§ the relationship with The Fono® and its

ability to provide a holistic “Whanau Ora”
approach to pastoral care and learner
support. OGQ\ Is a Category 2, New Zealand
Qualification Authority (NZQA) accredited
institution and curreritly delivers Level

2 and 3 programnies in Carpentry. OCA
is also continuing'to work in partnership _ .
with schools to proviaq\industry focusséd i
trades education for Year 13 studen’ig;
Oceania Career Academy is focussed.on.
ensuring that all learners are stipported into

employment, apprenticeships or further study-

and is achieving completion and placement’
rates of over 8O per cent. It has established
itself as a “connector” between students and’
families with schools and tertiary institutions
through to employers providing skilled, well-
paid work.

Key ingredients to OCA’s success are

its student centred, career-focused and
industry connected programmes linked to
strong mentoring and support programmes.
The learning environment and approach

to teaching and learning is culturally
responsive to the diverse learning styles and
unique needs of the learner. OCA believe
that to empower Pacific students to thrive
and succeed, meaningful relationships

must be developed, cultural identity and
connectedness is strengthened, and Pasifika
values are honoured and embraced. It is
through this transformative approach that
OCA believe that confidence and capability
in the learner is realised that enables the
transition into sustainable future pathways.

Paclfic Aotearos Lalanga Fou

Vaka Tautua -
supporting Pacific
families to take
ownership of their
financial wellbeing

Vaka Tautua's financial literacy programme

is changing the lives of Pacific families,
especially those caring for a family member
with a disability, and helping them realise
their financial goals and aspirations. The
fre\e\\prograr'nme includes eight weeks of
‘workshops delivered by coaches, as well as
follbw;uj;.one-on-one financial coaching post
workshop at the homes of the participants.
Sipport by phonie is also available. In addition,
participants have access to a variety of
financial.toots and resources.

This innoVafive‘ﬁngrgmm‘e is framed
within the context of hdlistic values that

are important to Pacific families-and utilises
real life examples and scenarios so that it is
relevant for participants. The programiie
covers a wide range of finance-re/latgid areas
beyond family budgeting, debts and savirigs.
This includes home ownership, how-to grow
wealth through investments and sharés, as
well as how to leverage off and benefit from
collective family resources and asssts (such
as asset apprecistion where applicable).
Individuals and families who participate in
the programme become equipped with a
strong foundation in financial literacy that
empowers them to make informed decisions
and choices, and take ownership of their
financial wellbeing that will help them
achieve sconomic success in the long term.

&



Ga! b Theivahg Pacile Lan Ganl 21 P Pocific C. iti Caa) k: Resliient Hosithy Peciflc C Gonl % Cortitent, Thering wed Resiien
Cliltyres gnid [ dantites Facilic Yolng Peogls

- Stronger focus on inproving preyentative and
imegratad pruvany and | behavioural health
and socipl sarvicas for Pagific familes ang
communities endlass rellance o solte care

- Pacific paoples values and expaniences
leading the design and dellvery of hualth
Fnd wallnpss seryices

- Mental health and waliness i batter
suppotted, iom bathiwithin and cutside
Pucric communitins, with sarvices spucifically
davaiaped utllising pacttic cultural frameworks
and contexis

« Pacilic.ahilidran havo & healthy start inlife
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Goal 3: Resilient Healthy Pacific Communities

“[We need to be] physically active, and tackling
issues like obesity because this is killing our
community members along with heart related
problems. Our health as a community needs
to improve.”

Pacific families continue to be disproportionately
represented in poor health outcomes, compared
with other New Zealanders, and issues that
negatively affect their wellbeing and qualiity of life
persist.® This sentiment was repeatedly raised
by many of the community groups engaged with.
Some felt these issues have become worse and will
continue to worsen if nothing is done about them.
The high cost of housing and basic items such

as food, and the lack of accessible and culturally
appropriate services, were reported as factors
contributing to poor health outcomes for Pacific
peoples, especially those living in the regions.

“There is no specific Pacific health service,
Doctors or Nurses in our region. There is a
lack of access to health services in general.”

“ .teach our Pacific communities (parents and
families) about the meaning of mental illness and
wellbeing, and what support there are for us..”

Some Pacific communities reported that more effort
and resources are needed at the prevention point of
health care. More investment is required to develop
and implement appropriate health prevention
programmes and strategies that will educate Pacific
peoples before the onset of poor health.

34
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“We need real education around the services
that are available to Pacific.”

Pacific peoples tend to access health services at

a lower rate than others and often wait until the

latter stages of their illness, resulting in complex

and costly healthcare needs.? Preventative
measures are crucial to the long-term heaith
and weilbeing of Pacific peoples. Communities
suggested various preventative Initiatives, such

as educational and community-based programmes:

that are led by and focused on Pacific peoples.

“Our community needs a programme for Pacific
in Blenheim, run by the community.”

A new approach to health and social services
is required. This would ensure that families and

communtiies are at the center of services, will be
able to access support where and when they need
it, delivered by people who understand the context

in which they live their lives and will work in a
supportive manner to improve outcomes.

They would like to see these programmes take a
holistic focus on wellbeing, rather than adopting
the biomedical model,? and be underpinned by
Pacific values, languages and culture. Studies
suggest that investing in and responding earlier
and more effectively to the health and social
service needs of people is more likely to result
in improved health outcomes, mental health
wellbeing, and reduce the need for severe
clinical treatment in later life.”®

24. Statistics New Zeatand and
Ministry of Pacific Island Atfairs,
Health and Pacific Peoples in
New Zealand.

25. Ministry of Healch, Tagata
Pasifika in New Zealand.

26. Ministry far Pacific Peoples,
Contemporary Pacific Status rteport

~ A snapshot of Pacific Peoples in
New Zzalang, 44.

27. Medical Council of New Zealsnd,
Best +ealth Outcomes for Pacific
Peopies: Practice implications, 9.

28. A siandard biomedical medel
n health focuses on physical or
bigiogical aspects of diseases and
illness.

29. Mantal Haaltk Commission,
Bluggrint It improving mental
heatth: and wailbeing tor all

New Zeaionaers, 13,
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Goal 3: Resilient Healthy Pacific Communities

“..THE SYSTEM IS NOT WORKING FOR US, AND NOT ACCOMMODATING

OUR CHILDREN'S NEEDS...”

Pacific peoples are self-determining and confident
within themselves and their communities. They
aspire towards enjoying a better quality of

life and leading heathier lifestyles. For Pacific
peoples, notions of health and wellbeing mean
that personal individual health is inextricably
intertwined with the health and wellbeing of their
families and communities. Pacific peoples also
view health and wellbeing in a holistic way.

“We need to work more in partnership on
research, and to build capability of our people.
We need to look at collaboration models to
connect our community.”

The challenge for many Pacific families, however,
is that a lot of the providers they seek help from
do not understand their cultural values and way of
life; so in many cases, Pacific peoples continue to
have unmet health needs.*

“We as Pacific need to be at decision making
tables. We are not represented at those tables.
Palagi make all the decisions.”

Pacific communities continue to demand that
services are delivered by Pacific clinicians

and health professionals. It is important also
that non-Pacific clinicians undertake cultural
training so they gain a grester appreciation and
understanding of Pacific values and cultural
practices. Pacific young people expressed a
strong need for workers who could relate to
them and understood them, that they could
develop a trust relationship with.

“We need more paople who know how to talk to us
and understand us - they don't have to be Pacific
but they have to get us.”

36
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Pacific communities continued to reinforce the
collective and communal nature of the context in
which we live and wanted to work with health and
social sérvice-partners who could weave cultural
contexts and frameworks into the way heaith and
wellness in its broadest terms was seen. This was
reiterated by many droups, which prompted a sense
of empowerment to ensure an understanding was
gained of these issues, especially for matua.

“Pacific peoples are communal orientated, and
this is why programmes should be inclusive of
the wider family as well as the children.”

Pacific peoples with disabilities shared their
aspirations of being leaders within their
communities, challenging the perceptions
that they can achieve whatever goals they
set for themselves.

Participants called for Pacific representation at
the decision-making level on issues that most
affect Pacific peoples with disabilities. They
want to be involved in those discussions, to
ensure their lived experiences are valued and
accounted for.

30. Tiatia, Pacific cuitural
competencies: A Iterature review, iii.

“[Pacific representatives] need the appropriate
training and mentoring.”

“The government is doing work for disabled
people but [they] need more Pacific disabled
people involved.”

Pacific Aotearoa Lalanga Fou



31, Statistics New Zesland,
“Disability Survey: 2013.”

32, Ministry of Health, Pacific
peoples and mental health, 7.
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/ PN
It was noted )/ﬂ‘lanv thatﬂsupport services need
to be respopswe to the, needs of Pacific peoples
with disabilities and tHieir families. In a 2013
disability s':ﬁiey, 1§4per oent of Pacific peoples
self-reported a§ being digabled ompared with
the other main ethnic /Qrouas"fg

R

“Cultural training for clinicians; t{ vglue bac:flc
culture.” VA \J)

“Promote the use of ethnlc-s;;‘eéiﬁg services
Apps and other media such as MyRver.” X

Pacific Aotearoa Lalanga Fou

Concern about the mental health and wellbeing
of Pacific peoples was a significant issue raised
by many of the community groups.

}s big [mental health] we do have some ways
that work, sometimes family and friends do help

Pacific peoples with disabilities are less Illfgl’\} to \\"“"/but 1 am guessing that it’s not really talked

access the services available to them. Participantst /

often highlighted the difficulty they face in &
trying to navigate the system and their lack of ~
confidence in asking for help.

“We need a comfortable environment and local
places that [are] accessible for our disabled people.

“How do we build on our point of difference as
disabled Pacific people? We want the same
opportunities as everyone else. We need more
jobs for disabled Pacific people...”

The difficulty with acceptance of and cultural
stigmas attached to disabilities were commonly
voiced by participants with disabilities. For some,
building relationships with others who understood
their experiences was important to their wellbeing.

“I want to have friends who are like me, disabled.”

“Pgople look at us like we are sick and incapable
of doing things, but we are not. We are actually
capable.”

Pacific families who are carers for family members
with disabilities expressed the need for recognition
of work they do naturally that would be paid for if a
professional was helping and meeting their family
member’s needs.

“l am a carer for my dad, but there is a professional
who comes and assist him with his personal needs
in the morning, we have similar roles with caring
for him.”

about enough”.
/"'\»\

i
/‘Paoiflc pfoples tend to experience higher levels of
F mentELhealth/‘l_i’éueS compared with the general

p\agylatlon ¥ Engagement with communities
confirme that tl el and spread of mental
health”lssuesfnd causgs appear to be severe and
wldespread Whll\alebhollsm and drugs were
reported as tH{mam contﬂBuzmg factors, some
Pacific communities deseribed.i &ésues around
illicit drugs, such asfmetmpﬁetamme (P), as
becoming more problein pi fo.” =

“There are all sorts of things:getting our peop!e
in trouble - we are worried ab}ut“tﬁe lmﬁ?ét\bf
" il \

drugs like P. 4 »}_\/,’;,
Depression and suicide, particularly am\eng Pacific
young people, are two further slgnrﬁcant héalth
concerns. Exposure to social media and bullying
has accelerated issues of mentai health and
wellbeing for young people. This topic is explored
further in the Pacific young people’s section on
page 50.

Mental health, addiction,drug and alcohol services
need to be strengthened so they are accessible,
delivered in a Pacific context and utilising Pacific
frameworks and concepts. At a community level
these services need to be integrated alongside
primary community based services. This will
require an ongoing investment in the workforce.
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Goal 3: Resllient Healthy Pacific Communities

“I WANT MY CHILDREN TO JUST BE HAPPY,
HEALTHY AND SUCCESSFUL HERE IN
NEW ZEALAND.”

Parents and matua share aspirations of wanting
the best outcomes for their children. Many agreed
it was important to them that their children had
the best possible physical and mental health.
Common themes included wanting their children
to grow up happy and healthy.

“} want my children to just be happy, healthy and
successful here in New Zealand.”

The rising cost of living, combined with having to
work longer hours, affects parents in the levei of
care, love and support they provide to their children.

“It is not fair having low pay ($17.50) and shopping
and rent costs too much, | want to do more for my
children but it’s hard.”

As mentioned, parents were also concerned about
their children’s ability to cope with mental health
and their resilience in dealing with the challenges
they may face. Many parents discussed the role of
church, schools and the wider family in supporting
young people with their issues. Parents discussed
the need for government to better use the strengths
that Pacific families and communities bring to
create solutions.

“The system is not working for us, and not
accommodating our children’s needs. For example,
[government agencies] support is centred around
the needs of the child, but where does that leave
the families?”

All parents and caregivers agreed that they were
the main driver for ensuring their children had the
best start in life.

as Pacific Aotearoa Lalanga Fou
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Goal 3: Resilient Healthy Pacific Communities

Pacific young people embracing their culture
to create healthy communities is at the heart
of Atu-Mai.® Developed by Le Va, Atu-Maiis a
violence prevention programme that supports
Pacific young people to be confident and
resilient, and experience healthy family and
social relationships.

The Atu-Mai tools and resources are focused
on prevention and long-term behavioural
change across generations, with a strengths-
based approach. What differentiates Atu-Mai
from other programmes is the educational and
skills-based approach to drive behavioural
change and its use of immersive interactive
learning and online resources. An online tool
supporting the programme is Aunty Dee,

an app designed to support young people’s
wellbeing. Aunty Dea draws on cognitive
behavioural therapy, helping people work
through real life problems to generate
evidence-based solutions and actions. Le Va
identified that effective problem solving skills
are a protective factor for Pacific adolescents
when it comes to mental distress, violence
and suicide. This is evidenced in promising

40

aofnbygmbw 2020-01-28 08:59:56

outcomes where ﬁiélﬁc young people are
access}thunt!/ Dee, actively solving their
problems and learning how to problem-solve
in the process. Most significditly, results show
that if users indicate suicidality, Aunty Dee

is an effective platform to'connestthem to a
free trained counsellor thmf&h its webchat
function, any time of the day.

Overall, the Atu-Mai programme c‘ombiné‘s
evidence-based approaches with eXpart
knowledge, community leadership, and co-
design with Pacific young people to ensure

it is culturally relevant, family-focused and
community-led. it is inspired by Pacific values,
concepts and identity to change the way
issues of violence are addressed using a
systems approach to realise meaningful and
positive change in a collective and holistic
way. This innovative framework measures
succass by tracking values that are important
to Pacific such as family relations and building
cultural capital tracked over time.

Challenging the status quo in health
research and thinking is at the core of what
Moana Research is all about. Made up of

a group of passionate Pacific researchers,
experts and clinicians, Moana Research is
committed to giving Pacific children the
begt stani\in life. It does this by ensuring
turrent and new evidence is relevant to
Paci‘?ﬂf’é’l'lildren, mothers and their families
and translates to families having access
to'@ssentidl services and resources during
pregnancy and in the first five years of
their child's lifs.

What makes Moaria Resgarch stand out is
the emphasis dnd importance of holistic
and sociocultural approaches-and their
integral relationship to.the wellbeing-ef
children and families. Cultural warldviews
and frameworks, lived experiences, fdéntity,
diversity, innovation and technology are
important concepts that drive the work

of Moana Research. Winner of the Pacific
Social Enterprise Awards at the 2018 Pacitic
Business Awards, Moana Research is
leading in Pacific health innovation,
technology and research.

13, Pacific young peepie came up
with the name Atu-Mai for Ls Va -

1t is a merging of two diflerent Pan-
Pacific woras Atu and Aai. It is based
on the Cock Islands proverb Aro’a
atu, | te aro'a mai - love given, love
receivad. Hence, Atu-Mairefers to
nealithy reciprocal relattonships and
baianced welibeing.

Pacific Aotearoa lL.alanga Fou



South Waikato Pacific Islands Community
Services (SWPICS) breastfeeding peer
counselling services where Cook Islands
mamas educate and support mothers

and their families with breastfeeding is an

innovative programme delivering real results.

This Tokoroa-based programme is delivered
through talanoa/tuatua®, one-on-one, and
in group sessions or via telephone. It also
utllises social media discussions platforms
and chat forums as another way of engaging
with young mothers.

The programme focuses on addressing
the questions and concerns of the mother
and providing advice on the best methods
and best practice for breastfeeding within
a Pacific talanoa/tuatua cultural context
and framework. For many Pacific mothers,
breastfeeding is a critical part of childcare,
but some may find this challenging.

34, Talsnoa (Discussian or
conversation usually canducted in
person - ‘tuatua’ is the Ceak Islands
Maori translation).

Pacific Aotearoa Lalanga Fou
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Participants gave confidence in their

'breastfeegin'g practices with this targeted

5upport:'The culturally relevant peer-to-peer
counselling approach and use of multiple
defivery options ensures the pragramme is
accessible, sustainable and effective.

An added benefit 6f the programme was
the professional"develbpment opportunity
for those working with the mothers. They
were able to undertake training and-gain
new skills.

While the programme is no lof_lger offered in
full, due to funding constraints, the structure.
and intent of the programme provides a
useful and beneficial culturally relevant

and effective framework. For now, SWPICS-
continues to support mothers by providing
advice and relevant support as heeded.

This programme was one of a
comprehensive range of holistic health,
wellbeing, and educational programmes
delivered by the organisation across the
Waikato region that are making a difference
for Pacific families. SWPICS's innovative and
multi-faceted approach to service provision
ensures the quality of life and health and
wellbeing aspirations of the Pacific families
they work with are enhanced and sustained.

Pacific Actearoa Lalanga Fou

Langimalie is an example of how community
involvement and ownership of initiatives
aimed at promoting a healthy lifestyle can
work effectively for Pacific communities.
Langimalie’s Community Centre and the
Garden Outreach programme are delivered
in partngrs’ﬁip with the Auckland Council,
New Zesiand Lottery Grants Board and
the.community.

“Langinialie provides self-management
education programmes to support its
membaers in becoming more aware about
heslthcare prevention and promotion.

This includes its gardering initiative where
members grow ngé}ables'én&;‘in the
process, develop and learn new skills
about gardening and soil health that
they can apply in their homes. They also
learn how to cook healthy meals withfthe
vegetables from their garden and develop
business and entreprensurship skills through
selling their produce at local markets. The
success of the gardening programme has
resulted in the initiative being expanded to
10 early childhood education pre-schools
across Auckland.

Ll
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GOAL 4: CONFIDENT,
THRIVINGAND
RESILIENT PACIFIC
YOUNG PEOPLE,

» Pacific young people are confident in
their identities.

« Pacific young people have improved
experiences in education.

« Pacific young people have better pathways
available to them from education to
employment in a broad range of cargers.

« Youth mental health and resilience
is strengthened.
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Goal 4: Confident, Thriving and Resilient Pacific Young People

Pacific young people are a fast-growing and diverse group, with over

50 per cent being younger than 25 years old.*® The trend towards an
increasingly young Pacific population looks set to continue, and amongst
those who took part in the Pacific Aotearoa engagements was a general
feeling of pride, hopefulness and ambition.

Pacific young people were keen to share their views
and opinions on matters ranging from identity,
education, employment, racial stereotyping and
mental health. They were generally pragmatic and
solutions-focused with regard to the challenges
they faced; particularly around “walking in

two worlds”, which required them to balance
expectations in the many roles they play.

MORE PACIFIC YOUNG
PEOPLE ARE CONFIDENT
IN THEIR IDENTITIES

There is a growing desire among Pacific young
people to learn, participate and contribute to the
diverse make up of Aotearoa. Cultural identity is
seen as a strength for Pacific young people. Those
who were connected to their culture reported it
was something they valued because it gave them
confidence and a sense of belonging.

“My culture is my identity. | wouldn't be who
1 am if it wasn’t for my relation to the Pacific.”

When discussing the opportunities provided to
express themselves as Pacific, young people

gave examples of Pacific festivals; Languages
Week celebrations; church and sporting events.
Although young people value these opportunities
to nurture and celebrate their identities, they want
to feel that their identity as Pacific young people is
valued, recognised and supported in all spaces.

“I want to carry their values and traditions and
thrive in society without losing my sense of
belonging and heritage.”

The uniqueness of Pacific cultural traditions,
languages and values are enablers of pride for
many Pacific young people. Pacific young people
recognise the struggle and sacrifices their elders
made for them. Values of reciprocity, family,
collectivism and respect are all seen as strengths
that Pacific young people identify as their own.

44
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SUPFORTING
KNOWLEDGE OF
LANGUAGES AND
CULTURE~

The retention of Pacific languages and cultures
is of increasing concern in‘Aotearoa.* This
poses a significant challenge &% the populatjoﬁ"
of young muiti-ethnic Pacific peoples grows.*
Talanoa engagements confirmed that cuftural =
connectedness was challenging for some multi-
ethnic young people, which often ieft them féeling -
“plastic™*® and isolated from their own communities.

“| feel plastic because speaking the language
is hard. The language barrier makes it hard to
connect with family.”

“If you are Pacific but don’t speak your language,
you're considered ‘plastic’ - this motivates you
to learn more about your culture.”

“It's a part of who we are, it carries our stories
and it's important for our traditions. We lose
connection and sense of identity if we don’t
keep the language.”

Pacific young people who learned their language
through family, community or church were more
likely to be fluent speakers. Others who did not have
a connection to their language struggled to build an

understanding of their language and culture. 35. Ministry for Pacific Peaples,

Contempaorary Pacific Status Report
- A snapshot of Pacific Peoples in
New Zealand, 8.

“If we don’t speak our Pacific languages, there will

be a disconnect between us and our families.”
36. Ministry for Pacific Peoples, 66

“Dad became a teacher and made sure English
was the language spoken. We didn’t speak our
language when we grew up and now he regrets
this. It's sad my sister and | don’t speak it, but
we value and love our culture so it's important
for us to hold on to it and learn.”

7. Ataera-Miaster and Trowland

Te Kavernga - Mental health ana
wallboing of Puciric peaplas, 5

38, “Plastic” is a tarm often usad

to describe somewna wid dues aot
teel adequats in their languaga and/
ar citure.
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Victoria University of Wellington

“STEREOTYPES ARE
REAL AND WE'RE
CONSTANTLY PROVING
THEM WRONG.”

Paclific Aotearoa Lalanga Fou
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ACKNOWLEDGING
DIVERSITY IN
PACIFIC IDENTITY

Conversations about identity hldﬁlighiéd

the diversity that Pacific young people ate
experiencing now. The following quotés capture
the essence of what was commionly feit among
participants. For many, the topic of identity

was fluid, and most were open about how théy
individually identified themselves.

“Fm Tongan, yep, but I'm also Kiwi."

“Sometimes I personally find it difficult to find
pride in my culture when I'm constantly told by
my own people that 'm not enough of one certain
culture since I'm not full blooded or can't really
understand or speak Samoan or Cook Islands.”

ADDRESSING
RACISM AND NEGATIVE
STEREOTYPING

Pacific young people would like to see more
successful Pacific people recognised and
celebrated for their positive contributions to
society. This stemmed from shared experiences of
racism and negative stereotyping because of the
way Pacific peoples were often portrayed in media.

“We’re overrepresented on Police 10/7. They
never highlight and recognise the good things
we do in the community.”

“We live to how we are portrayed in TV, movies
and social media. How are things going to
change if we're surrounded by this?”

Goal 4: Confident, Thriving and Resillent Pacific Young People

Photo credit: Auckland University

“| feel like they stereotype us. They expect us to
be dumb, they think we're dangerous and violent
and assume that we're all good at sport.”

“Our vision is different because we were born here.
We are already here. We have an opportunity to
do better. We have an opportunity to break the
stereotypes of how people think that we can’t do
as well as others. They think we're dumb, but our
ancestors were very intelligent.”

Afthough many participants acknowledged the
negative stereotyping and racism that exists,
young people were confident that Pacific peoples
have-contributed positively to Aotearoa. This
‘motivated many to challenge these negative
ste‘rétipes through their own success. Collectively,
. Pagific young people are determined to see the
next generation being confident in their identities.

PROMOTING PACIFIC
ROLE MODELS

Pacific young people taiked about being motivated
to succeed when they could see others like them
succeeding. They want to see a.variety of role:
models in different fields being celebrsted: The
success that Pacific peoples have made on thie
sports field and/or in the arts no longer represents
the full extent of the contribution made to Aotearoa.

“If we had seen Pacific people represented in
Marketing jobs etc. then maybe | would have
aspired to achieve something great like that.”

“We want to be recognised for more than what
we have achieved on the sports field.”

Pacific young women were open to challenging
the gender roles often placed on them by society.
They voiced the need to have more Pacific
women role models who can mentor them during
challenges they face.
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Goal 4: Confident, Thriving and Resilient Pacific Young People

“THERE IS ALOT OF DIVERSITY IN DUNEDIN BUT NOT A LOT OF
INGLUSION. THERE NEEDS TO BE MORE PATHWAYS TO PROMOTE

PACIFIC ARTS AND CRAFTS.”

“Gender (and traditional roles) no longer defines
a person, e.g. the old ideas that men don’t cry,
and only women belong in the kitchen.”

“Boys get to do a lot, go out and we have to stay
home and do chores.”

REGIONAL EXPERIENCES
OF IDENTITY

Most young people in smaller regions shared
similar experiences to those in the larger regions.
However, they expressed how hard it can be to
access the same opportunities as those in areas
such as Auckland, Wellington and Christchurch.

“Other youth in Auckland have access to a lot of
things we don't get because we live in Tokoroa.”

“Invercargill doesn’t have a place for young Pacific
people to hang out and be Pacific. Connections are
commonly made through social media and games.”

Conversations focused on having a place that they
belong to and strengthening their connection to
their identity, languages and cuitures. Without a
strong ethnic community presence, some young
people felt disconnected from their Pacific identity.

IMPROVEMENT IN THE
EXPERIENCE OF PACIFIC
YOUNG PEOPLE IN
EDUCATION

While improvements have been made in education
and participation in almost all areas for Pacific
young peopls, these rates are still behind those of
the general population. in 2016, only 20 per cent of
Pacific school leavers achieved university entrance,
compared with 38 per cent of all school leavers.™
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“Pacific teachers better understand our
cifcumstances and halp us to overcome barriers,
whereés Palagi teéchers just send us through
the same old pfocess™

Engagements with'Pacifi_c young people
highlighted that the lesfhing environment and
style of teaching had a diradf(impa‘ct_‘on their
educational success.

TEACHERS WHO
UNDERSTAND THE -
NEEDS OF PACIFIC
LEARNERS

To be positively engaged and to succeed in
education, Pacific young people need to be in

an environment that allows them to succeed

to the best of their abilities. Many shared their
experiences of dealing with discrimination and
racial stersotyping within school, which often led
to issues such as low self-esteem. Many felt that
their teachers did not understand the way they
learned and behaved and could not relate to them.

“Teachers don't push us to excellence... | feel

limited with options, with the mindset my
teacher has towards me.”

“Non-Pacific minded teachers don’t understand

(family obligations) things that are going on
outside of the school environment, and the
struggles at home.”

When sharing about positive experiences, young
people appreciated teachers who understood
them and their experiences. The consensus

was that Pacific young people would flourish
and succeed more if they had teachers who
understoed and could support them.

39. New Zealand Institute ot
Economic Research, Pacific
aconcmic trands and snapsic
2018.3.
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“WE COULD DO MORE, IF PEOPLE
BELIEVED INUS.”
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“OUR PARENTS EXPECT
US TO ACHIEVE DREAMS
THEY HAVE FOR US,
BUT WE DON'T GET ANY
GUIDANCE ABOUT HOW
TOGET THERE.”

Pacific Aotearoa Lalanga Fou
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LEARNING PACIFIC
HISTORY AND CULTURE
IN SCHOOLS

Pacific young people talked abolit the desire to
learn more Pacific history within New Zealand,
including the Dawn Raids and the Pacific
contribution to the two World Wars.

“It would be great to have Pacific content ta,uéfgt\ .
that is meaningful, and that Pacific cen f;e‘lhté to.”

“Why don‘t we teach Samoan or Tongan at schoals,
but we teach Japanese and French? it’s harder to
pick up a language later.”

Overall, the Pacific young people who participated
in the engagement sessions were hopeful and
optimistic. Many were motivated to succeed and
to prove themselves and make their families proud.
One participant reflected on what success would
look like for them in the future.

“[Tol have done the unimaginable, [and] go
beyond expectations.”

Pacific young people felt they had the skills and
potential to achieve but needed teachers, parents
and the wider community to believe in them and
support their aspirations.

IMPROVED PATHWAYS
FOR PACIFIC YOUNG
PEOPLE FROM EDUCATION
TO EMPLOYMENT

Pacific young people had a broad range of
aspirations for future employment. Generally, they
want to have careers they enjoy that allow them to
support both themselves and their families.

Goal 4: Confident, Thriving and Resilient Pacifie Young People

“l want to be in a position where | never have to
say that | can’t help. | want to be able to lend a
hand to help my family and community when
they need it.”

Pacific young people recognised their responsibility
to their families and community. For many
participants, being successful means being able

to also support their parents and families.

MORE PATHWAYS
INTO A BROAD RANGE
OF CAREERS

‘Young;peop,le’ shared concerns about the pressure
'tﬁéy felt from parents to become a lawyer, doctor
or accountant. 'ﬂey'fshared their desire to create
their own péthway to success.

“) want the freedom to choose.my own pathway.”

“I'm stuck in the in-betweén of almost finishing
uni and having to look for. & job.”

“We want to shadow professionals in these fields,
but we don't have anyone around who canmake
these things happen.”

For some young people, balancing the need
to complete their education with family
responsibilities was challenging.

“Heading to university, but not always able

to complete the degree because of family
responsibilities. Or finishing a degree but not
finding a suitable position, and just [being]
stereotyped into menial jobs...”

Many young people in the provincial regions
recognised the lack of opportunities in comparison
with those in the larger cities. This was a barrier
for many who aspired to give back to their
communities but did not have access to the
opportunities to do so in their regions.
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Goal 4: Confident, Thriving and Resilient Pacific Young People

YOUTH MENTAL HEALTH
AND RESILIENCE IS
STRENGTHENED

Pacific young people highlighted their concerns
about depression and suicide. Aicohol and drug
abuse, family violence and unemployment were
all identified as affecting their mental wellbeing.
Pacific young people in Aotearoa are nearly twice
as likely to have depression, anxiety issues or
make suicide attempts, in comparison with the
general population.*

“Mental health is hard to address, and there
is a struggle to have an intergenerational
conversation.”

“It's hard to open up to our parents about youth
issues. We need to improve the communication and
relationship between parents and young people.”

Pacific young people talked about the need for
support for both themselves and their families.
Pacific young people want parents who can
understand and help. The consensus was that
addressing these needs would strengthen their
mental wellbeing.

“Teach our Pacific communities (parents and
families) about the meaning of mental iliness
and wellbeing, and what support there is for us.”

“Suicide prevention is not sufficiently supported
for young people.”

“Suicide is a big issue because of relationships.
Expectations. Our parents have a lack of
education and understanding of mental health
and this is a risk.”

40. Ministry of Heaith, Tagata Pasifika in Naw Zealand.

s50 Pacific Aotearaa Lalanga Fou
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Case Studies: Confident, Thriving and Resillent Pacific Young People

Tula'’i Pasifika
Leadership (Tula’) -
developing confident
and socially aware
young people

Tula'i is a leadership programme developed
by the West Auckland Pasifika Forum to
address a need to develop Youth Leadership
in West Auckland. The programme is
supported and funded by three local boards:
Henderson-Massey, Waitakere Ranges and
Whau via Auckland Council. Tula'i focuses
on developing confident and socially aware
young people with skills and experiences
that will help them transition from school

to work, study or training. It also celebrates
cultural and ethnic diversity and supports
young people to achieve their aspirations.

An evaluation of the programme found

that the greatest impact for participants
was around having enhanced clarity about
their future goals. Through this programme,
young people became clear on their career
and education pathways, gained an in-depth
understanding of their cultural identity

and what it means to be a leader in their
community. The evaluation also recognised
that Tula'i meets all the needs recognised in
Auckland Council’s | Am Auckland - Children
and Young People’s Strategic Action Plan
2014 and aligns with the key outcome areas
of the respective local board plans.
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Pacific Youth
Leadership and
Transformation
(PYLAT) Council=
empowering Pacific
young people

PYLAT is a Christchurch-based Pacific
youth led charity focused on empowering
Pacific young people to participate in all
worlds. Their vision is to ensure the word

is well informed and influenced by Pacific
young people. PYLAT provides a platform
for the voice of Pacific youth to be heard and
represented in a variety of spaces regionally
and nationally.

In 2017, PYLAT developed and led the
Pacific Youth Parliament: Our Movement.
This enabled 100 Pacific young people from
across New Zealand to act as Members of
Parliament representing various parties over
five days. There were debates on current key
issues such as the stigma around Pasifika
scholarships and associated misinformation
and prejudice and challenging leaders
across Aotearoa to address these concerns.
A challenge to New Zealand was also tabled
by the young MPs to prepare for Climate
Change refugees especially from the Pacific
region. In addition, the youth parliament
were able experience the legislative process
of turning a Bill into an Act. In the same

year, PYLAT petitioned for the New Zesland
Parliament to allow Pacific languages and
Pacific formal wear to be worn in the House.
This resulted in the Parliamentary prayer
being given in the respective language
during each of the Pacific language weeks
in 2018.

One of PYLAT'’s key events is iSPEAK
which.aims to ensure Pacific young people
co_nt?ibu“ﬁs and have input into current
_decision-making activities before Parliament
suches-ts recent submission to the End of
Life Choice Bill. PYLAT also runs Engaging
Pssifika YoUthawareness workshops, which
are very well recgived by.many organisations
across.New Zé_!land. Ad a result of its work
and activities, many‘members of PYLAT

are involved in vafiousﬁgavernance and
leadership rolés and initiatives locally and
internationally. PYLAT is a useful example of
how a Pacific youth-céntred and led group,
can mobilise and have influencé'on\critic‘al
issues and matters. What sets PYLA\F’apart
from others is that their board is tomprised
solely of Pacific young people.

Pacific Aotearoa Lalanga Fou



Affirming Works (AW)
- growing confident
young women

The mission for Affirming Works is to

equip young people to fulfil their potential
through innovative mentoring and education
and to develop influential leaders who

will contribute positively towards their
communities. The programme was founded
by Emeline Afeaki Mafile’o who was awarded
a Women of Influence Award in 2013 for
community service and social enterprise.

AW runs an annual conference called “Young
Free and Pasifika” for young Pacific women
aged 16 to 19 from the Auckland region, to
inspire future leaders. The three themes

that the conference focuses on are identity,
confidence and empowerment. This reflects
the main issues that emerged from the
Pacific Aotearoa engagements with young
people. Participants of “Young Free and
Pasifika" have reported feeling empowered
about their identity as young Pacific women
in Aotearoa and having a sense of belonging,
as a result of the initiative.

Pacific Aotearoa Lalanga Fou
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Case Studies: Confident, Thriving and Resillent Pacific Young People

MAU Studio NZ (MAU
Studio) - inspiring the
next generation of
Pacific creatives

MAU Studio was founded by four young
Pacific architects to create opportunities for
meaningful and socially conscious education
for high school students right throu’ﬁh“to
professionals. This is achieved,,tli!'ouﬁhjts
innovative social design modél that focuses
on creating empathy, turning inspiration into
practice and enabling continual compassion.

MAU Studio’s high school programme,

MAU Academy, provides opportunities for
students who are aspiring creatives (science,
technology, engineering, maths and artistic)
to meet and be mentored by inspiring
professionals. By building relationships

with high schools, tertiary providers and
professionals, MAU Studio create pathways
for young people to be exposed to and
explore a broad range of education and
employment pathways.

The Academy enables young people to create
their own solutions to social challenges that
affect their communities. Students involved
in the Academy, work with their mentors

on New Zealand Qualifications Authority

accredited projects, such as design concepts

for emergency housing for families affected
by homelessness.

Students then present their work to their
community in public spaces such as the
Manukau Civic Square and to tertiary
facilities. Further opportunities are provided
to a selection of Academy students to

visit MAU Studio's social impact projects
overseas to gain hands on experience.

As recipients of the inaugural Unitec Bold
Innovator’s Scholarship, and mentees of the
Pacific Business Trust Hatch programme,
MAU Studio hopes to expand its programme
into a local all-girls high school in 2019 and
provide students with the opportunity to

visit thelr overseas soclal impact projects.
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Pacific Aotearoa - Next Steps

PACIFIC AOTEAROA
—NEXT STEPS

The Pacific Aotearoa engagements confirmed that communities would
like the opportunity to be the drivers of their'own innovative solutions.
Over the next 12 months, the Pacific Aotearoa vision will take a different
approach to thinking and decision-making, and to the way_Pacific

initiatives are supported.

Two main elements will be involved in the way
we will work with Pacific communities.

Pacific values and strengths will inform how
things are done: This approach sees Pacific
peoples taking leadership roles in decisions

that affect their lives, and in the design and
delivery of services to Pacific communities. This
requires the collaboration of the wider community
and government. Realising Pacific community
aspirations is not just about transactions,
programmes or funding.

Relationships must be effective in a Pacific
community setting: The Pacific Aotearoa goals
will be challenging to achieve, and no one person
or organisation has all the answers, so we will

need to ask as well as tell. The Ministry for Pacific
Peoples will bring together Pacific communities,
key stakeholders and government to work together
to realise the aspirations outlined in this report and
to grow the Pacific contribution to Aotearoa.

Our work programme will cover the following
phases over the next 24 months.
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Collaborate and launch
November-December 2018,

- Report back to communities, sectors and _
government agencies on the findings of the
Pacific Aotearoa Lalanga Fou Report: Pacific.
Aotearoa vision and goals.

Connect, innovate and incubate
January-December 2019

- Confirm partnerships with others and invest in,
pilot, test and incubate innovative ideas.

» Confirmation of an action plan and deliversbles
with government agencies and stakeholders that
align to the goal areas.

Influence and change
January-June 2020

- Report back at Pacific Aotearoa Summit
Two (May 2020) to communities, sectors
and government agencies on the results of
the connect, innovate and incubate phase,
and the next phase.




GLOSSARY

Aotearoa New Zealand

Lalanga to weave, weaving
Mamas

Matua glders

L ELE] water/ocean

Pareu sarong

Talanoa discussion, conversation
Tamaiti children
RELCELERYHELIVES people of the land
Tivaevae patchwork guilt

Whakapapa genealogy
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Pacific Aotearoa Consultation Methadology

PACIFIC AOTEAROA CONSULTATION METHODOLOGY

Consultation objective

The aim of the Pacific Aotearoa project was to explore what elements
Pacific communities’ thought were jmportant for a shared vision for
the future.

This is a vision that considers the changing story’and make-up of
Pacific peoples in Aotearoa and portrays the.aspirations, innovation
and cultural assets of an increasingly diverse yet unified population.
The project’s focus was on understanding the facfors that &hiable
Pacific communities to succeed in social, health and economic areas.
This involved understanding how Pacific values, beliefs, culture,
language, identity and religion contribute to this success:~

Special consideration was given to young people, to acknowledge
that the Pacific population in New Zealand has a predominately”
youthful population.

Consultation approach

To achieve this aim, the consultation methodology was designed
to include a variety of voices and platforms. This allowed as many
Pacific people as possible, of varying age groups, regions and
cultural, social and economic backgrounds to take part.

The consultation was launched on 6 July 2018 and ran until
1 October 2018.

Project team working in a koka’anga way

A small project team worked in a koka'anga® way to support the
delivery of the project’s objectives. The project was guided by the
expertise and experience of each business group across the Ministry
for Pacific Peoples. Koka’anga is a process where people work
together and share and exchange knowledge and skills in a safe
space to create a gift or highly regarded product.*>4

The Ministry’s Regionai and Policy, Research and Eveluation teams
came together and applied their knowledge and skilis to design
and develop the consultation sampling framework and facilitators’
guide for the talanoa engagements. An online survey was also
preduced for participants to complete during the 12-week talanoa
consultation process. The teams came together periodically during
the consultation period, to refine the talanoa process and focus,
and again at the end to analyse and summarise the feedback and
insights. This enabled an iterative approach and allowed ongoing
refinement to the questions and overall and specific community
engagement approaches.

The two consultation methods used for the Pacific Aotearoa project
were the talanoa consultation engagements; and an online survey.

Talanoa - a Pacific way of talking

The Pacific Aotearoa talanoa consultation engagements were
conducted from 6 July 2018 to 29 September 2018. In total,
1,861 Pacific peoples were consulted using this method.
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This approach focused on generating a conversation between
participants about what they perceived was important to capture

in a shared Pacific vision and what the main drivers were for success
for their communities. It involved allowing for cultural protocols

and norms to be part of the conversation. This in turn allowed
participants to engage in and honour their cultural identities and
heritages, creating as “mo’oni (pure, real, authentic) an environment
as possible for their conversations as Pacific communities.” 4

The talanoa consuitation engagements aimed to capture different
Pacific voices. This meant choosing to consult with Pacific peoples
from different geographical locations across the country, age
brackets and genders, and with different health, social and

ethnic backgrounds.

The Ministry's Regional and Policy teams jointly developed a
recruitménit frame, based on their various relationships with

‘the Pacific communities and the needs of the project.

All participants were informed that participation in the talanoa was
voluntary. Passive consent was used, to reduce costs and labour and
to help intresse participant rifhbers. All the information provided
was treated with confidenﬁality and respect. Participants were
informed that the cons‘(;ltaﬁon was intended only for the purposes
of this project.

Talanoa sessions were held at placés of tonvenience to the groups
and mainly at venues and times whén and where.the communities
usually met. In line with cultural norms; &nd upkiolding Pacific values,
such as collectivism and reciprocity, participants were provided with
food and refreshments at the meetings..

A guide was developed to help focus the conversétiqns on three
broad areas: culture, identity and language; economic devetopment;
and wellbeing. It included important messagesfé‘set the scene.
These included the evolving story of Pacific communities inAotearoa,
from being migrants to established and contributing citizens, and

the generational shift for Pacific peoples in New Zeatand because of
its youthful population. It was expected the talanoa would traverse,
other related areas, and this occurred in all the consuitations.

&), Koka'anga is a Tongan term. Literally, ‘koka' is a tree with a reddisn woad. The stain for the ngatu
ar tapa cloth is made from the bark of tha koka tree. Whereas ‘anga’ is a suffix that implies the actioas
that are taking place. Koka'anga therefore [s the act of making a ngatu or tapa. It is a process usually
carried out by a group of women. Koka'anga invalvas, alongsida the giving of piaces af feta'aki (cloth)
by each woman in the group, ihe “ritual of work and food, singing and talking. it is a time to pass en
stories and histories explaining the cultural belief systems ana traditional Tongan concepts of the
supernatural and spiritual. The design cancepts on tha ngatu (tapa) rflect this knowledge and the
Tangan community readily recognises the symbols ana its associatea meanings”

42. The Uni y of

Kland, “Tapa residency.”
43. International information and Netwarking Centre for Intangible Cuitural Hzritage in the Asia~
Pacific Region under the auspices of UNESCO (ICHCAP), “Ngatu - wealth of the kingdom of Tonga.”

44, Vaioleti, “Talanoa h methodology: A devalaping position on Pacitic research,” 21-34.
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Guiding topics for the talanoa engagements included:

- growing up i New Zealand as a Pacific person

- family andipersonal,u'pbring}hg in New Zealand

- being a parent in New Zealand - practice and aspirations

- contribution of Pacific peples to the-present and future
New Zealand society.

The types of conversations held between the different groups
were nuanced by age, ethnicity and gender, ethnic language,
geographical location of usual residence; class or socio~economic
status. In this application, the teams used their different cultural
backgrounds, skills and relationships to gather insights. As a result,
the way in which the insights were collected dfffgred in format.and
detail, but all contributed to the collective knowledge-base. The
consultation approaches considered the importance of Pacific
values, such as respect, collectivism, communitarianism, family-
and spirituality, cultural customs and protocols, as outlined inthe
Ministry’s Yavu document.*s

Online survey

The online survey started on 15 August 2018 and ended 1 October
2018, in total, 568 Pacific peoples took part.*® The survey's purpose
was to complement the talanoa consultations. it was not possible
to capture everyone via a talanoa, therefore the survey allowed for
others to have a say.

The survey was based on seven key domains:
- Pacific language and identity

Pacific values and identity
Pacific sense of self, others and belonging

Pacific economy and Pacific education

- Pacific on government, Pacific housing and the environment
- Pacific family and youth wellbeing

+ Pacific health and wellbeing.

45. Ministry for Pacific Peoples, Yavu: F of Pacific

46. The total number of people who accessed the survey was 5B7. There were 18 non-Pacific
responses, and the analysed data was cleaned toinclude from Pacific peoples only.

47. Pasifika Futures Limited (PFL) is 8 Whanau Ore commissioning agency for Pacific families.
PFL staff signed a confidentiality agreement befare seeing the data, and all Ministry staff
adhered o the Ministry's privacy policy, governed by the Privacy Act 1993, to protect parsenal
information entrusted to the Ministry, as well as the State Services Commission standerds of
integrity and conduct and the Ministry's own Code of Conduct.

Pacific Aotearoa Lalanga Fou
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Pacific Aotearoa Consultatlon Methodology

The Little Monkey survey system was used to survey respondents.
Pacific people were encouraged, through the Ministry’s various
social media platforms and community engagements and other
relationships, to fill out the survey. Once they accessed the survey
website, they were prompted to read and accept the privacy policy
before completing the survey.

The survey was anonymous, and information was protected by the
Privacy Act 1993.

Analysis of consultation data

A thematic analysis was used to analyse the talanoa findings and draw
out information on four broad themes: culture, identity and languages;
economic development; wellbeing; and youth and youth aspirations.
The talanoa also highlighted other themes, such as:

- Pacific and mature women

- education

-~.¢community groups/musicians/creatives/general Pacific

disability

labour an/d\lmmig‘raftion

health (physical and mental)

regional summaries: Nelson, Blenheim, Tokoroa, Tauranga
and Rotorua

church leaders and Pacific matua

ethnic Pacific ana‘lyse,s: 'Samdan, Tongan, Fijian, Tuvaluan, Tokelauan,
Niuean, Cook Isianders and Kiribati:
Initial thematic analysis of the'talahoa information was completed by
the Ministry's Research and Evaluati&n'teamra_,nd separately by the
Regional and Policy teams. Furtﬁer\analysis‘was\ then conducted at
a workshop with staff from the Ministr’fs hegional and Policy and
Research and Evaluation teams and staff from i,h‘e Pasifika Futures’
Performance and Evaluation team.” This allowed cross checking of the
interpretation of the theme areas with others with Pacific community
consultation, research and evaluation expertise beyond the Ministry.

Descriptive statistics of the online survey were obtained via the Little
Monkey survey system to describe the data.

The findings of the seven key domains were summarised in simple
graphs for total Pacific and youth populations.

Dissemination of consultation information

The information gained from the talanoa engagements and online
survey will be disseminated in different forms:

- A report on findings from talanoa consultation sngagements,

« Infographic information of some theme areas from the talanoa
consultation engagements,

« Infographic information on survey findings,

+ Verbal feedback to Pacific communities engaged in the talanoa
consultation engagements.
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CASE STUDIES

The case studies in this report were informed by a mix of resources
including engagement insights, targeted talanos, interviews and
communications, as wéll as online information from the sources and
links listed below. The content of each case study has been verified
by the appropriate representative(s).

Tino e Tasi - O Luga o le Motu Samoan Language App
« www.tinoetasi.com
. www.mpp.govt.nzlnews-and—’storiesibre;scﬁb,olersilaunch-
samoan-language-app
- www.vnz.co.nz/one-news/new-zealand/their:culture-identity-
south-island-preschoolers-develop-app-help-other-kids-learn-
samoan-language

Vahefonua Tonga Methodist Mission Charitable Trust
(SIAOLA) - Famili Vi Lelei programme
- http://pasifikafutures.co.nz/investing-in-siaola-famili-lelei-
initiative
« www.siaola.org
South Seas Health - The MyStory Framework

- www.southseas.org.nz/news/sharing-personal-stories-from-
the-heart

+ www.scoop.co.nz/staries/CU1710/S00556/south-auckland-
pacific-young-people-share-their-stories.htm
- http://southseas.org.nz/news/mystory-part-of-aotearoa-s-
youth-development-conference
Sau E Siva Creatives

- www.facebook.com/pg/sauesivacreatives/about/?ref=page
_internal

- www.thecoconet.tv/creative-natives/coco-performance/sau-
e-siva-presents-ialelei-fonuea
CIDANZ - Traditional Cook Islands gifts with a twist
+ www.cidanz.co.nz
- Interview with CEO
KidsCoin (Britney Teei) ~ Making learning money matters
fun for kids
+ https://kidscoin.co.nz/welcome
- www.maoritelevision.com/news/regionai/kidscoin-now-online
» www.curiousminds.nz/profiles/brittany-teei
- women.govt.nz/leadership/inspiring-women/brittany-teei
Oceania Career Academy - Supporting more young Pacific
people into higher paid employment
- www.oca.nz/about

« www.oca.nz/media/18201/report-of-external-evaluation-and-
review-oca.pdf

Pacific Aotearoa Lalanga Fou
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Case Studies

Vaka Tautua - Financial Literacy Programme
- www.vakatautua.co.nz/financial-literacy-for-pacific-families

Atu-Mai/Aunty Dee (Le Va) - Confident and resilient Pacific youth
- www.leva.co.nz/our-work/violence-prevention/about-atu-mai
« www.atumai.nz
- Key informant interview

Moana Research - A New Wave of Thinking
« Key informant feedback
- www.moanaresearch.co.nz
» www.pacificbusiness.co.nz/news-events/moana-research-2018
-pacific-social-enterprise
K’aute Pasifika Trust / Aere Tai Network - Healthy and thriving
mothers and babies
- Key informant feedback
‘= www.aeretal.nz/services/primary-community-nursing-outreach-
health/breastfeeding-peer-counselling-programme
Langimalie (Tongan Heslth Society) ~ Community Centre and
Garden Outreach programme
- www.tonganhealth.com
Tula’i Pasifika Leadership - Building Youth Leadership in
West Auckland
. www.facebook}com/tulaip’asifikayouthlp
* www.mpp.govt.nz/news-and-stories/tulai-pasifika-youth-
leadership-graduation
Pacific Youth Leadership andiTrané¥érmation - empowering
Pacific young people to participate in.the de%geratlc process
- www.facebook.com/PYLATCOUNCIL1
. www.communItymatters.govt.nz/ask-ds[viewﬁéss
. www.mpp.govt.nz/news-and-storieslispeak-series-to-engg_ge-
pacific-youth
Affirming Works - empowering Pacific women to be confident
in their identities
- www.affirmingworks.org.nz/what-we-do/young-free-and-pasifika
MAU Studio NZ (MAU Studio) - inspiring the next generation
of Paclfic creatives
+ https://hillsidedwellers.com/our-team
- www.facebook.com/MAU.Studio.Org

- www.stuff.co.nz/auckland/local-news/manukau-
courier/103527622/south-auckland-architect-tackling-poverty-
homelessness-through-social-design

- Email correspondence with Director.
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APPENDIX FOUR

Lalanga Fou Deputy Chief Executive Governance Group
Terms of Reference

1. The name of this group is the Lalanga Fou Deputy Chief Executives Governance
Group (Lalanga Fou DCEs Governance Group).

Purpose.

2. The Government has signalled the need for a unified Public Sector that acts as a single
team, with a spirit of service to the commuity and better services all New Zealanders.

The call to action for clear collaboration and oversight across the sector provides
mandate for the establishment of the Lalanga Fou DCEs Governance Group. its

purpose is to:

a. promote collaboration to. enable a whole of government approach on how
agencies can deliver on pnorltles for Pacific peoples,

b. provide strategic oversight across the sector on all matters impacting Pacific
peoples,

c. build better visiability and stéewardship across the sector and within
departments,

d. strengthen the system,

e. align and optimise the delivery of policy soluctions and services for Pacific
communities, and

f. strengthen policy and service design across the sector-that make the biggest
difference for Pacific peoples.

3. To ensure these goals are met, the Lalanga Fou DCEs Goverance Group will be
supported by four working groups. The working groups are aligned to.the Lalanga Fou
goals:

a. thriving Pacific languages, cultures and identities.

b. prosperous Pacific communities.

c. resilient and healthy Pacific peoples.

d. confident, thriving and resilient Pacific young people.

Background

4. The 2018 Pacific Aotearoa engagements identified the need for a different approach
to the development of initiatives and programmes that will have an impact on our
Pacific communities.

5. Pacific communities want approaches that are tailored to their Pacific values and
aspirations. This approach recognising Pacific communities want to partner up with
Government to promote Pacific wellbeing and culture.
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6. The voices of Pacific communities have been captured in the Lalanga Fou report,
released on 13 November 2018.

The Lalanga Fou Deputy Chief Executives Governance Group

7. The core function of the Lalanga Fou Deputy Chief Executives Governance Group
(Lalanga Fou DCE Governance group) is to provide strategic oversight across the

public sector on Pacific issues.

8. Member of the Lalanga Fou DCEs Governance Group includes Deputy Chief
Executives or tier two equivalents, from the Ministries; For Pacific Peoples, Business,
Innovation and Employment, Health, Education, Social Development, Oranga
Tamariki, for Environment, Foreign Affair and Trade, Corrections, Housing
Corporation; Education Review Office, New Zealand Authority Qualification, the
Treasury, the Department for the Prime Minister and Cabinet. The Lalanga Fou DCE
will be chaired by the Ministry for Pacific Peoples.

9. The Lalanga Fou DCEs Governance Group is expected to commit to meeting once
every six weeks from August <'December 2019.

10. The Ministry for Pacific Peoples will ptovide secretariat support to the Lalanga Fou
DCEs Governance Group.

The Working Groups

11. The Working Groups will be comprised of representatives.from Ministries that align to
the Lalanga Fou goal areas.

12. The Working Groups under each goal area will be résponsible for developing an action
plan that aligns Ministries work programmes and suppoits the realisation of each goal.
The action plan will include measures of success, the impacts on Pacific peoples and
the outcomes sought.

13. Each Working Group will nominate a Chair, who will be the main-conduit between the
Working Group and the Lalanga Fou DCEs Governance Group. The Chair is
responsible for ensuring the Working Group provides high quality advice and-shows
clear collaboration across key priority areas.

14. The Working Groups are expected to meet once every four to six weeks from“AUQuéi

to December 2019, and thereafter.

15. The Ministry for Pacific Peoples will provide secretariat support for each Working
Group.

Scope
16. The scope of work will focus on ensuring clear oversight and direction in the realisation
of the Lalanga Fou goal areas. This includes strong collaboration across agencies and
in the sharing of information to ensure outcomes identified in each working group are
met.
Stakeholder Engagement

17. Working groups must ensure community advice is factored into their action plans.
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APPENDIX FIVE

List of Government agencies and Organisations that have engaged in Kapasa cultural
competency workshops as at 7 November 2019

Government Departments:

Department of Internal Affairs

Ministry of Health

Ministry-of Social Development

Ministry for Culture and Heritage

Ministry-of Foreign Affairs and Trade

Ministry of Business Innovation and Employment
Ministry for Pacific Peoples

New Zealand.Qualifications Authority

Office of Ethnic Communities

OCINOI AWM=

Local Councils:
10. Auckland City Council
11. Wellington City Council
12. Lower Hutt City Council
District Health Boards:

13. Auckland
14. Waikato
15. Christchurch

Non-government Organisations

16. Inspiring Stories

17. Vaka Ola

18. Community Legal Services South Trust
Tertiary Institutions

19. Auckland University

20. Ara Institution

21. University of Otago
Corporate Organisations

22. Air New Zealand

Note: some agencies asked for workshops to be run multiple times, with muitiple teams.
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Cabinet Social Wellbeing
Committee

Minute of Decision

This document contains information for the New Zealand Cabinet. It must be treated in confidence and
handledin accordance with any security classification, or other endorsement. The information can only be
released, including under the Official Information Act 1982, by persons with the appropriate authority.

All-of-Government Pacific Wellbeing Strategy

Portfolio Pacific Peoples
On 20 November 2019, the Cabinet-Social Wellbeing Committee (SWC):

1 agreed that a new way of working is required to improve Pacific Wellbeing;

2 agreed that the Ministry for Pacific Peoples (MPP) will lead the development of the
proposed All-of-Government Pagific Wellbemg strategy to strengthen strategic leadership
across government and help ensure investment is responsive to the needs and aspirations of

Pacific communities;

3 noted that MPP has established the Lalanga Fou Deputy Chief Executives Governance
Group and it will provide strategic oversight on the proposed All-of-Government Pacific
Wellbeing strategy;

4 noted that the budget for the initial set up of the Lalanga Fou Deputy Chief Executives
Governance Group is being met from the Ministry for Pacific Peoples baseline;

5

s9(2)(f){iv)
6

s9(2)(f)(iv)
7 noted that the Kapasa and Yavu training tools are one way to strengthen the way

policy-makers respond to the needs of Pacific communities;

8

s9(2)(f)(iv)
Vivien Meek

Committee Secretary
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Hard-copy distribution (see over)
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Present:

Rt Hon Winston Peters
Hon Grant Robertson
Hon Dr Megan Woods
Hon Andrew Little

Hon Carmel Sepuloni (Chair)
Hon Dr David Clark
Hon Nanaia Mahuta
Hon Stuart Nash

Hon Jenny Salesa

Hon Kris Faafoi

Hon Aupito William Sio
Jan Logie, MP

Hard-copy distribution:
Minister for Pacific Peoples
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Office of the Prime Minister
Officials Committee for SWC
Office of the Chair
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